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WONDER’s 
Impact in 
2018/19

 WONDER Foundation 
has helped 8,265 
women and girls 

through skill building 
and mentoring.

 Worked in 21 projects 
in 19 countries 

worldwide.

865 graduated from our 
programmes with 

recognised vocational 
training qualifications.

98% of graduates 
entered formal or 
self-employment, 

doubling their 
family’s income 

within six months.

217 local leaders 
were trained in 12 of 

our projects.

8,265 21



  

Letter from 
the Chair

Five years ago I first got involved with WONDER Foundation, joining the team that 
fundraised for support for the survivors of Typhoon Haiyan in my country, the Philippines. 
I am delighted to now be chair of WONDER, having seen our work grow since then, and 
especially in the last year.  
 
We were invited to share WONDER’s work at a colloquium at SOAS last Autumn, 
'Haiyan/Yolanda 5 Years On', and this was a moment to reflect on what we have 
achieved with our partners in this time. From having one staff member at the time 
of the typhoon, WONDER now has a team of 6 staff supported by 186 incredible 
volunteers each year. Together we support the work of the amazing women leading 
our projects overseas and amplify their voices.  We have seen further change with our 
communications manager, Amina, having a baby and have welcomed Camille as her 
maternity replacement. Ruth Clark left us after three years to move to Colombia, and 
whilst we have been sad to see her go, we have been learning new things from Brigitta, 
Francesca and Dominyka who have taken on aspects of her work.  
 
Having more staff only makes sense if it means we are having more impact and 
transforming the lives of more women and girls, and I am proud to share this report, 
which clearly demonstrates the good work our partners are doing in so many more 
places and reaching so many more lives.

Ami Encarnacion

Chair

Letter from the Chair

WONDER Foundation
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Our 
Purpose

WONDER Foundation works to empower vulnerable communities worldwide through 
education. Founded as the Women’s Network for Development and Educational 
Resources, we partner with local projects around the world that primarily support 
women and girls, acting as a stimulus to end poverty and improve wellbeing across 
families and communities. 
  
We select partners who have a track record of helping vulnerable communities, and 
we rely on their expertise to respond to local needs for education, access to healthcare 
and related areas. Projects are evaluated to see if they fit within our Theory of Change 
and meet our due diligence criteria to ensure best practice, positive social impact, and 
use of all available evidence. 
  
Informed by our Christian ethos, we work with those of all faiths and none, and are not 
politically aligned.

WONDER Foundation

Our Purpose

Aims and Objectives 
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• Women know how to recognise and foster positive 
relationships. 
• They are recognised as leaders in society, as they 
unite, motivate, perpetuate and sustain families and 
communities. 
• Women design and lead projects for the benefit of 
other women. 
• Husbands, sons, brothers and fathers are engaged as 
partners in building a more equitable society. 
• Women are respected within their families and equally 
involved in decision-making.

A world where women 
and girls are empowered 
to make informed choices 

• Strong, supportive families are recognised as having 
positive economic and social consequences. 
• Extended family structures are understood as the norm 
in many parts of the world and the intergenerational 
care that they provide is to be commended. 
• Couples, not policymakers, choose family size. 
• Family members are valued, whatever their age or status. 
• Health education and healthcare are accessible to 
all, lessening the familial burdens of poor health and 
premature death.

A world where stable families are 
valued as a basic support system

• Local people are given the financial, material and 
intellectual resources to create sustainable change that 
they own, investing in local institutions to create and 
share knowledge. 
• Research on development is informed by, and made 
available to, practitioners. 
• There is  a shared vocabular y for sustainable 
empowerment and poverty alleviation everywhere, 
across poorer and richer countries. 
• The knowledge of communities is valued equally to 
that of experts. 
•  Diasporas are engaged as key players in the 
development of their homelands.

A world where development 
celebrates and learns from 
local knowledge

• Personal growth and behaviour change are recognised 
as a processes that take time, and mentoring is important 
to support this. 
• Tailored interventions are preferred to off-the-shelf 
mass solutions, and more resources are invested in 
prevention. 
• Children and young people are valued for their 
enthusiasm, creativity and potential. 
• Progress is not at the expense of the environment, 
which sustains communities and their wellbeing.

A world where every person 
is valued, and their intrinsic 
dignity is respected

• Education is understood as an investment that pays 
dividends over a long period. 
• Education takes place in empowering spaces that are 
safe, comfortable and conducive to learning, including 
single-sex spaces where appropriate. 
• Training that is locally relevant leads to employment 
• Vocational and technical training is not seen as a 
“lesser” path into work.  
• Employers are encouraged to value their staff and 
treat them well. 
• Women are fairly paid for their work and able to 
progress. 
• Employees and employers work to eradicate 
corruption and exploitation.  
• All good work, done well, is recognised as a valuable 
service to society.

A world where quality 
education and good work 
is key to ending poverty

WONDER Foundation

Our Purpose

/ Empowering Women and Girls /
Empowering women and girls through supporting and 
creating education initiatives in the UK and overseas that 
build peace, improve wellbeing and provide support so that 
these women can exit poverty.

/ Sharing Best Practice /
Sharing best practice and learning with our partners to 
improve operational and management efficiency, thereby 
maximising resource use and impact.

/ Instigating Social Change /
Instigating social change through engaging with beneficiaries, 
experts, policymakers, donors and contributors.

Strategic Objectives

WONDER Foundation

|07 Our Purpose

Our Vision for a Better World
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  WONDER Foundation

Our Purpose

In the early 2000s, a group of London students and serial-
volunteers from across the world, realised that many 
people trying to reduce the number of women and girls 
living in poverty didn’t see them as we saw them. To us, 
these women, and those working so hard to help them, 
were our friends and community. We wanted their voices to 
be heard and their expertise recognised by funders, donors 
and policymakers. The Women’s Network for Development 
and Educational Resources (WONDER) started from the 
belief that there was a more inclusive way to transform the 
lives of women around the world.

By 2009 our work started to become more focussed on 
education and we continued to volunteer alongside our 
work and studies. Encouraged by our family and friends, 
we took the leap to formalise our work, and in 2012 were 
registered as a charity, the WONDER Foundation. Our 
goals and values remain the same and many of those early 
volunteers are still involved in our work as trustees, staff, 
volunteers and advisors. They offer us expertise on the 
ground in the countries where we work and help us to 
identify new partners to work with. Our trustees represent 
the four continents where we have projects.

This dream of giving women the chance to raise their 
aspirations and the tools to achieve them has seen us 
work with 37 partners and reach over 50,000 women. 
The strong relationships and friendships we develop with 
our partners, and the ongoing dialogue that we have 
with them, make our work responsive, impactful and far-
reaching. Time and again, these strong relationships and 
community roots have allowed us to multiply our impact 
as a small charity.

Through engaging diasporas in the UK, we are building 
international communities to invest in transforming 
their countries. Hundreds of committed volunteers both 
in the UK and working with our partner projects, often 
drawn from our projects’ alumni, share skills and build 
networks, but there are still so many women waiting for 
the chance to transform their lives.

10|Our Purpose|09
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  WONDER Foundation

To make our vision a reality, we work with projects that 

share our approach, incorporating the following elements:

Quality Education

Equipping women with the knowledge and skills that good local employers 
are looking for. More than this, education is also about being able to analyse 
information and apply it in new environments, personal, civic and professional.

Accompaniment and Mentoring

The stress of long-term poverty impairs good decision-making, which is 
essential if education is going to lead to a woman’s professional success and 
economic stability.

One-to-one support has been shown to allow women to build positive habits, 
raise aspirations, grow in agency and confidence, and make learning their own.

Good Work

If education is to lead to sustained change, it must link into good 
opportunities. To this end, our partners work to ensure training leads into fair 
employment or business development with opportunities for future growth. 
Our partners work with industry to raise employment standards and ensure 
that training meets employer skills gaps.

Our Purpose|11

Family Engagement 

Family is everybody’s immediate support-system, especially in areas of low 
resources. When family members are engaged in seeing that a woman or 
girls’ success is their success, a stronger support system is created, leading to 
higher completion and attainment rates. These women become role models 
and their families set trends in their wider communities, as others see what 
women can achieve. Additionally, we encourage beneficiaries to invest their 
learning back in their families as well as to support other family members, 
current and future, to seek an education.

Empowering Spaces

People learn best when they feel safe, welcome and valued and our partners 
deliver projects in places and ways that create this environment. A clean, 
friendly and dignified setting with adequate sanitation and facilities for those 
with babies or disabilities, wherever possible, communicates powerfully that 
these women are valued and raises self-esteem, giving the time and space 
for women to build friendships and community.

Local-woman Led

Our projects work to create long-term transformative change for women, 
girls and their families. Committed local women leaders act as role models, 
focal points of networks and social capital, experts on addressing local needs, 
and examples of solidarity.

WONDER Foundation

Our Purpose 12|

Our Pillars



  

For the Year Ended 31 March 2019

The Trustees, who are also directors of the charity for the 
purposes of the Companies Act, submit their annual report 
and the financial statements for the year ending 31 March 
2019. The trustees have adopted the provisions of the 
Statement of Recommended Practice (SORP) "Accounting 
and Reporting by Charities" issued in 2015 in preparing the 
annual report and financial statements of the charity.

Report of the 
Trustees

WONDER Foundation

Report of the Trustees|13 Report of the Trustees 14|
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CAMEROON

COTE D’IVOIRE

DR CONGO

GUATEMALA

GUYANA

HONDURAS

INDIA

ITALY

KAZAKHSTAN

KENYA

LATVIA

LEBANON

NIGERIA

PHILIPPINES

POLAND

SLOVENIA

SPAIN

UNITED 
KINGDOM

TRINIDAD
Training 204 young women 

for employment in the 
hospitality industry in Yaounde

Improving the wellbeing of 548 
women and their families in 

Abidjan and Bingerville

Training 157 nurses, and 

providing 330 girls with quality 
school education

Educating 432 women and 
girls living around Guatemala 

City’s rubbish dump

Capacity building 80 local 
women to develop support for 
displaced Venezuelan women

Training 660 young women for 
good employment in the 

hospitality industry in Tegucigalpa, 
and supporting the development 

of training in Zambrano

Education and training for 1,497 
vulnerable women in the New Delhi 

and Haryana region

Supporting 124 young women 
into better employment through 

skills development and mentoring 

Educating 289 young 
women in Almaty and the 

surrounding area 

Supporting 121 women and 
their children in Central and 

Coast provinces

Supporting 54 young women 
into better employment 

through skills development 
and mentoring

Education projects for 58 women 
and girls, including refugees 

Training 1,514 young women 
for good employment in the 
hospitality industry in Lagos, 

Enugu and Ibadan 

Training 650 young women for 
good employment in Cebu, 
Laguna and Metro Manila 

 Supporting 60 vulnerable 
female migrants in Krakow, Poznan 
and Wroclaw through education, 

mentoring and befriending 

Helping 94 young women with 
employability skills

Supporting 84 young women 
and vulnerable female migrants 
in Ljubljana through education, 

mentoring and befriending 
leading to integration

Supporting 344 young women 
and vulnerable female migrants 
through education, community 

outreach and mentoring in Madrid 
and Zaragoza 

Capacity building 100 women to 
develop support for displaced 

Venezuelan women 

Supporting 600 young women and 
vulnerable female migrants in London 
through research and advocacy and 

English language learning and 
supporting young to grow in active 
citizenship and migrant solidarity

Where We 
Worked in 
2018/19



  

Our Impact 
in 2018/19

Africa

Cameroon

Côte d’Ivoire

Democratic Republic of the Congo

Kenya

Nigeria

Empowering women and girls 
through supporting and creating 
education initiatives in the UK 
and overseas that build peace, 
improve wellbeing and provide 
support so that these women 
can exit poverty.

WONDER Foundation
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Empowering 
Women and Girls

Asia

India

Kazakhstan

Lebanon

Philippines

Latin America

Guatemala

Honduras

Europe

United Kingdom

Cross-border Projects

FATIMA Project in FOCUS 27

25

24

22

19



  

Our work in Cameroon trains young women 
and enables them to secure a stable job and 
income in hospitality and tourism industries. 
When we visited Cameroon in 2018 one of 
the most noticeable needs was for books and 
learning materials. When we visited both public 
and private schools, we found that there were 
very few books available either for students or 
teachers, fiction and nonfiction, and without 
computers this means that there is limited 
access to information.  Thanks to the generosity 
of a north London school, we were able to make 
our first donation of books to Port Bell for the 
use of students while the school is being built. 
We will continue to work with partner schools 
in the UK to collect books for Port Bell.

CAMEROON Sorawell

S o rawe l l  P ro fe s s i o n a l  Tra i n i n g  C o l l e ge 
provides women and girls from disadvantaged 
backgrounds the opportunity to study and 
develop new skills that they can translate into 
decent jobs.

/ Partner since: 2016

/ Total number of beneficiaries: 204

/ Education focus: vocational training, mentoring

Our Impact in 2018/19|19

WONDER Foundation

Our work in Côte d’Ivoire focuses on improving 
the wellbeing of women and their families. We 
work with Yarani, the only vocational training 
provider in Abobo, Abidjan’s most populous area.

CÔTE D’IVOIRE Yarani

Yarani offers women and girls basic education, 
livelihood training and accredited vocational 
training, alongside mentoring and life skills.

/ Partner since: 2018

/ Total number of beneficiaries: 548

/ Education focus: vocational training, 
mentoring, school

WONDER Foundation

Our Impact in 2018/19 20|

Africa

We are investing in women and girls in the 
Democratic Republic of the Congo, one of the 
world’s poorest countries. Through education, 
our local partners not only raise women and girls’ 
aspiration and create opportunity, but contribute 
to the capacity of the country.

DEMOCRATIC REPUBLIC 
OF THE CONGO Institut des Sciences Infirmieres (ISSI)

ISSI trains young women to become nurses, 
which is of vital importance as the health crisis 
in the DRC continues. Thanks to generous grant 
from Fresh Leaf and Souter Charitable Trust, 
we were able to support 25 student nurses. 
Eleven of them in the Master’s programme in 
health care administration (MAPS). Another 
two MAPS students were supported through 
Otema Hospital. Thanks to the generous legacy 
of Thelma Howard Skues, ISSI continues to 
support six students through scholarships.

/ Partner since: 2015

/ Total number of beneficiaries: 157

/ Number of scholarships: 25

/ Education focus: vocational training, 
mentoring

Lycee Llziba

We are working with Lycée Llziba, a school 
which offers quality education to children with 
few opportunities, engaging their families 
to create a supportive environment for their 
personal development. 

/ Partner since: 2015

/ Total number of beneficiaries: 330

/ Education focus: school, mentoring

Africa
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In Kenya, our partnership with Tewa allows us 
to invest in the training of young women and 
girls from impoverished coastal communities, 
so that they can access decent jobs in the main 
local industry, hospitality and tourism.

KENYA Tewa

Our partner, Tewa, gives vocational training 
opportunities so that local women can have access 
to good jobs in the local hospitality industry. Kilifi 
has a number of popular luxury resorts but without 
training and facilitation, local people cannot 
compete for decent jobs.

/ Partner since: 2015

/ Total number of beneficiaries: 121

/ Education focus: vocational training, mentoring

Africa

In Nigeria, we work with our partners to train 
young women for good employment in the 
hospitality industry in Lagos, Enugu and Ibadan.

NIGERIA Lantana and Wavecrest College

Our partner helps young women develop vocational 
skills, leading to stable employment following 
graduation. Our research shows that these women 
will double their family income through their first 
job, a real transformative change.

/ Partner since: 2013

/ Total number of beneficiaries: 1,514

/ Education focus: vocational training, mentoring

WONDER Foundation
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In India, we work with our partner to support 
the education and training of vulnerable women 
in the New Delhi and Haryana region.

INDIA Kamalini

Our partner, Kamalini Vocational Training Centre,  
empowers women to change their lives through 
encouragement, basic education, vocational 
training, work placements and respectful employers. 
With its two centres, Kamalini offers training and 
education in computer operations, housekeeping, 
fashion design, English and handicrafts, which are 
useful in the local job market.

/ Partner since: 2015

/ Total number of beneficiaries: 1,497

/ Education focus: vocational training, mentoring

Asia

In Kazakhstan our partner teaches young women 
with limited opportunities the skills needed to 
secure stable employment.

KAZAKHSTAN Kumbel

Through our work with the Kazakhstan Foundation 
for Cultural, Social and Educational Development 
(KFCSED), we have continued to support the work of 
Kumbel Training Centre. Kumbel is a centre where 
16-19 year old girls with limited opportunities from 
Almaty and the rural areas of the province learn 
skills from which they can get good jobs in the 
hospitality, tourism and catering sectors.

/ Partner since: 2015

/ Total number of beneficiaries: 289

/ Education focus: vocational training, mentoring
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Lycee Libiza

Our partner FPTI provides a two-year dual-
training programme which equips students from 
urban and rural poverty, with few opportunities, 
for the workplace. Students are enabled to 
break the cycle of poverty through training 
in hospitality and culinary arts, coupled with 
effective mentoring, personal development and 
work attitudes training.  Over the years, close 
to 100% of graduates have secured full time 
employment within one month of graduation. 
WONDER invested 64% of funds donated to 
the Philippines on increasing FPTI’s Laguna 
school, Anihan’s, capacity from 130 students 
year to 250. The building work was completed 
in November 2018. In addition, the remaining 
funds were given as scholarships to four first 
year students.

/ Partner since: 2015

/ Total number of beneficiaries: 650

/ Direct scholarships: 4

/ Education focus: school, mentoring

In the Philippines, we support young women 
in participating in leadership programmes and 
vocational training.

PHILIPPINES

Asia

In Lebanon, we support programmes that help 
vulnerable women and girls, many of them refugees.

LEBANON An-Nawras

Our partner, An-Nawras, is an organisation based 
in Keserwan, and part of its work is fostering 
solidarity between Lebanese young people and 
refugees, as well as creating programmes to 
benefit those most vulnerable. These include a 
language school for refugees, educational support 
for vulnerable children and social integration 
projects in rural areas.

/ Partner since: 2017

/ Total number of beneficiaries: 85

/ Education focus: informal girls’ education, 
school, youth empowerment, migrant and 
refugee support

WONDER Foundation

Our Impact in 2018/19 24|

In Guatemala, we work with our partner to provide 
quality education and training for women and girls 
living around Guatemala City's rubbish dump, one 
of the poorest areas of the city.

GUATEMALA Junkabal

We have continued to support women and 
children from vulnerable backgrounds in 
Guatemala City through our collaboration with 
local partner Junkabal. Junkabal works closely 
with families to help children attend and 
stay in school, while also providing training 
opportunities for mothers to gain vocational 
skills and start their own businesses.  

/ Partner since: 2013

/ Total number of beneficiaries: 432

/ Education focus: vocational training, 
mentoring, school

Latin America

Los Sauces

The education provided by our partner 
Los Sauces School of Hospitality, and its 
developing sister-school Mairin, offer a unique 
opportunity to empower young women from 
unstable, low-income backgrounds to create a 
better life for themselves, their communities, 
and their country.

/ Partner since: 2016

/ Total number of beneficiaries: 660

/ Direct scholarships: 4

/ Education focus: vocational training, 
mentoring, school

In Honduras, we work with our partner to break the 
financial and social barriers facing young women in 
Tegucigalpa and across Honduras in accessing good 
quality education and vocational training.

HONDURAS



  

Our Impact in 2018/19

In the United Kingdom, our work focuses 
on empowering migrant women and girls to 
integrate within their new community.

UNITED KINGDOM Baytree Centre

The Baytree Centre is a charity working with 
and empowering women and girls through 
education and skills development programmes. 
They provide a safe space for women and girls 
to learn.

/ Partner since: 2012

/ Total number of beneficiaries: 700

/ Education focus: informal girls’ education, 
mentoring, basic adult education, youth 
empowerment, migrant and refugee support

Europe

WONDER Foundation

Red:GLOW

Red:GLOW is a European partnership project,  
which aims to strengthen a network of seven 
like-minded NGOs across the EU (North, South, 
East and West) so that they can become Agents 
of Change. WONDER Foundation, building on 
the work we have done with European partners 
over the last several years, was awarded an 
EU Erasmus+ grant to develop our work and 
network over the next two years. 
 
Working with local partners in the UK, Spain, 
Slovenia, Poland, Latvia and Italy, the initiative 
will promote active citizenship and build skills 
for work for around 1,000 disadvantaged 
young women. Our network - Red:GLOW- 
stands for Gender, Leadership, Outreach and 
Work, with Red meaning 'network' in Spanish. 
The work that we do through the network will 
develop young women and youth workers' 
understanding of the links between citizenship 
attitudes, skills and behaviours and those 
for employment, and we will expand on this 
concept throughout the project.  
 
We are developing leadership and volunteering 
programmes in each country to foster skills 
and attitudes linked to citizenship and active 
participation and have started to deliver these 
programmes. Each young woman can receive 
support from a mentor, and we are working with 
these mentors and youth workers to improve 
their abilities to support these young women to 
transform their lives.

Our work empowering women in Europe has 
continued with vulnerable migrant and refugee 
women in learning local languages and helping 
them integrate into their new communities 
and facilitating communities to welcome and 
befriend them.

CROSS-BORDER 
PROJECTS

|25
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UNITED KINGDOM

FATIMA Project

Now in its second year, our EU partnership project, 
FATIMA,  is empowering migrant women, aged between 
15 and 50, living in the UK, Poland, Slovenia, and Spain, 
through a personalised and holistic approach. The 
FATIMA project was co-designed with the purpose of 
supporting the economic, social cultural and political 
integration of 210 female Third-Country Nationals 
(non-European citizens), with a particular focus 
on local-language-learning. Each woman enrolled 
is receiving one-to-one support through language 
c lasses,  mentoring ,  personal ised development 
programmes, civic engagement and cultural activities, 
as well as volunteering and work experience. There 
have been numerous challenges to the programme’s 
implementation, but we are immensely proud of how 
our project partners have taken a flexible approach and 
succeeded in achieving all of our goals.  
 
The average age of the women helped in the project 
is 36 and 31 nationalities are represented. Many are 
mothers and hold other responsibilities, which can 
make regular attendance to classes and activities 
difficult. The project partners have responded with 
remarkable flexibility to these challenges, recognising 
the diverse needs of the individual woman.  
 
/ Senara (Spain) has successfully reached out to the 
Chinese community in Madrid by welcoming Chinese 
children into the schools, and other partners fit classes 
around responsibilities such as picking up children 
from school. A number of other nationalities are 
represented, including Kenya and Pakistan. 

/ Baytree (UK) welcomes women from eighteen 
different nationalities, with Ecuador and Eritrea being 
the most well represented with 6 students each.
 
/ The majority of women at Panorama (Poland) come 
from Ukraine, with other former Soviet Union countries 
also represented. 

/ At Sursum (Slovenia) almost all of the women come 
from Latin American countries including Venezuela, 
Chile and Colombia. 

Impact 

/ 140 women were enrolled in the language learning 
programme in its first year, meeting 66% of the two-
year target. 

/ All project partners had initiated their language 
learning activities by April 2018, and beneficiaries 
attend weekly classes which, implement a wide range 
of interactive learning techniques. At Baytree several 
beneficiaries have attempted and passed the Accredited 
Pearson Edexcel exam for ESOL, whilst many other 
learners have received their language diplomas. 

/ Over 50 civic engagement activities have taken place. 
These include talks on health and education systems, 
social service access, financial management and careers 
advice, as well as wellbeing sessions such as yoga and 
‘laughter therapy’. There is also a focus on learning local 
culture and customs, including visits to key cultural sites 
and sampling local cuisine. Panorama in Poland, for 
example, has held a series of events entitled “A Cup of 
Culture” dedicated to significant figures of Polish history. 

/ 78 mentors have been enrolled and mentor pairs 
have been established based on shared background 
and interests, and relationships of trust and mutual 
respect have developed between volunteer mentors 
and beneficiaries due to the reliability and continuity of 
the pairings.

Our Impact in 2018/19|27
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FATIMA Project in Focus

Conversation with Maria Teresa

Sursum, Ljubljana

3 April 2019

Maria Teresa is 38 years old, and she is from Venezuela. 
Maria Teresa, her husband and their two sons (eight 
and five years old) moved to Ljubljana a year and 
four months ago. Her husband’s brother emigrated 
from Venezuela to Slovenia five years ago, and ever 
since then, he tried to convince Maria Teresa and her 
husband to join. She resisted the idea for many years 
because she was happy in Venezuela. She had a good 
life and a professional career. However, when the 
economic and political turmoil got beyond control, 
she worried about the grim prospects of her sons’ 
future in the country. In 2015, Maria Teresa and her 
husband decided to leave Venezuela for a more secure 
and hopeful life in Chile, but they had a disheartening 
experience and decided to return to Venezuela a year 
after. It took tremendous courage and risk for Maria 
Teresa to attempt another chance at emigration, this 
time in Ljubljana.

Early in 2018, Maria Teresa and her family arrived in 
Ljubljana. Her brother-in-law welcomed them warmly 
and helped to settle and arrange essential things such 
as housing and finding employment. Fortunately, her 
husband soon started working in an Information and 
communication technology (ICT) company where the 
primary language used is English. Maria Teresa took 
care of her sons full time. During the first four months 
of her arrival, Maria Teresa mostly stayed indoors not 
just because of the freezing and harsh winter, but 
also the unfamiliar environment and language made 
her unsure about everything – how and where to 
begin this new life? When she first heard about the 
FATIMA project through a friend, she was immediately 
interested and wanted to enrol. After months of feeling 
isolated, joining the FATIMA project at Sursum was the 
best thing that happened for Maria Teresa as it offered 
her the opportunity and exposure to meet other women 
who were in a similar situation. More importantly, she 
realised that learning Slovenian was the key to her new 
life in Slovenia. However, because her youngest son was 
still too young to attend kindergarten at the time, Maria 
Teresa could not leave him with anybody. She explained 
her situation to Simona, her teacher at Sursum. Simona 
saw how determined Maria Teresa was to learn, and 

she allowed her to bring her son with her to the class. 
Fortunately, Maria Teresa’s son was very cooperative 
and well behaving, and this permitted Maria Teresa to 
continue her studies uninterrupted.

The f irst months in the programme were very 
challenging for Maria Teresa. She had trouble 
following the course, and she was intimidated by the 
challenge of learning a new language. However, slowly 
but surely, she started to hear and catch the first 
words in Slovenian, and when she began to notice and 
read the words that she learnt in the class, the joy of 
learning overcame her fear. With this new passion, her 
learning progress took a rapid and remarkable pace.

Her mentor,  Belén, was a great contributor in 
Maria Teresa’s positive learning experience. Belén 
is Spanish and moved to Ljubljana 14 years ago, so 
she understood very well the difficulties of settling 
in Slovenia. Naturally, Maria Teresa asked all sorts 
of questions regarding life in this new country, and 
Belén seemed to have all the answers. Even after the 
FATIMA project has ended, Belén and Maria Teresa 
communicate regularly. 

For instance, Maria Teresa had an idea to keep 
connecting with her classmates after the project 
ended. She wanted share her passion and talent 
in Latin dancing with her colleagues and friends at 
Sursum. When she shared this idea to Belén, Belén 
encouraged and assisted Maria Teresa to pursue this 
idea in a format of a weekly workshop at Sursum. 
Today, Maria Teresa is giving weekly dance lessons 
at Sursum in the evening where she meets with her 
friends and teachers.

Maria Teresa says since completing the Fatima project, 
she feels much more comfortable living in Slovenia. 
Maria Teresa admits that her learning journey has 
only just begun. However, the difference is that today, 
Maria Teresa can notice and seek opportunities on her 
own while a year ago, she did not have a clue where 
to start. Today, Maria Teresa is actively looking for 
work in her area of expertise. She is confident that her 
children will become fully integrated in Slovenia and 
succeed in fulfilling their dreams. Thanks to Fatima 
project, she feels rooted and sees herself firmly in 
place in Ljubljana.

WONDER Foundation
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Instigating Social Change through engaging with beneficiaries, 
experts, policymakers, donors and contributors.



  

Raising awareness through giving time to those who need it most.

WONDER Foundation’s 186 volunteers in the last financial year have 
played a key role in instigating social change across the projects. WONDER 
Foundation’s commitment to its volunteers and interns’ wellbeing and 
personal development was recognized as we were nominated for the 
fourth year in a row for the LSE Voluntary Organisation of the Year and two 
of our volunteers were shortlisted for volunteer of the year. 

We have continued to work closely with the LSE Volunteer Service and the 
UCLU Volunteering Services Unit,  and Westminster University Business 
Experience Team, as well as benefiting from the Santander Internship 
Scheme. Through these relationships, we have been able to exchange best 
practice on supporting volunteers as well as recruiting volunteers both for 
WONDER projects and those of our partners in the UK.

Our Impact in 2018/19

“WONDER Foundation has won the Voluntary Organisation at LSE in the past and for all the 
right reasons. I was lucky to have had the opportunity to work at a charity so early in my term. 
The work culture in the organisation is extremely welcoming and pleasant. I learnt a great deal 
from my peers and the heads in the office who were always around to lend a helping hand. 
The experience has impacted me in so many ways, during the course of my internship I was 
exposed to a variety of interesting work the organisation does. I was particularly touched by 
the level of commitment and sensitivity the organisation stood for. My three month experience 
was definitely enriching and I was intrigued by the number of other LSE students who chose 
the organisation. I enjoyed my experience so much that now I’m going back to work from 
home on an outreach program they have in India. They treat their interns well and are an 
organisation that truly works hard on issues they preach and promote.” 

Sakshee Singh

|31
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This year we have seen an increase in the number of corporates 
supporting our work. Contributions have ranged from employee 
fundraising and matched donations to skills sharing and volunteering 
days. We are also delighted to have established and grown a number of 
fundraising partnerships in which we receive monthly donations driven by 
sales and customer donations.

Our Impact in 2018/19

Our particular thanks go to:
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Romulo Café London, 
who through adding a 50p 
donation to each customer’s 
bill, donate an average of 
£300 each month to our 
work in the Philippines. 

SOUL CAP, who are donating 
£150 a month of their profits 
to WONDER’s work. 

The Fili Food Fest again 
chose WONDER Foundation 
as it’s charity beneficiary 
with guests’ donations 
going to our hospitality 
projects in the Philippines.  

Nadur Skincare marked 
the 100 year anniversary of 
the first women’s vote by 
donating 20% from each sale 
of their best selling product 
to WONDER Foundation.

Edinburgh restaurant 
Harajuku Kitchen installed 
a charity donation box after 
owner Kaori Simpson visited 
our project in the Philippines 
and was inspired by our work. 

Employees of Tokio 

Millenium, who volunteered 
with us for their annual “Day 
of Giving”, fundraised at their 
offices and donated gifts to 
our Christmas campaign. 

Rokit donated 5% of 
purchased items on 
International Women’s Day. 

Wardrobe Workshop donated 
5% of Profits made on 
International Women’s Day.

Corporate Partners
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Addressing inequality and the social isolation of refugees 
and vulnerable female migrants.
  
In the last year, we have continued to develop our work to 
support vulnerable female migrants and refugees, working 
closely with the Baytree Centre in Lambeth and continuing 
to build new relationships.

34|
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We were chosen to give a workshop at the 2018 NATECLA conference to 
share ideas and dialogue with those teaching English to migrant women. 
They expressed their ideas around creating a welcoming environment in the 
classroom. This also allowed us to share practice from the FATIMA project. 
Following this, we were invited to share our learning and insights in the 
journal, “Learning Issues”.

ESOL

We have continued to share learnings from our 2017-18 “Knowing Me, 
Knowing You” project where our young people identified strategies for 
social integration and making people welcome. We have also continued to 
learn from the Baytree Centre and to build on our research surrounding 
“Women Breaking the English Barrier”. We have been proactively involved 
in the Government's consultation on integration and particularly a new ESOL 
strategy as part of their work in this area.

INTEGRATION

We are working to develop awareness and prevention with partners in Italy, Spain, 
Slovenia, Poland and the Philippines, as well as with all of our African partners.

MODERN SLAVERY ABROAD

Our Impact in 2018/19
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In May 2018 we completed our “Knowing Me, Knowing You” project, a 
series of Erasmus+ funded workshops shaped by young people for other 
young people. The workshops helped 542 young people to understand the 
nature of social integration better, giving them the opportunity to share 
ideas and experiences with each other, to learn to think more critically, and 
to look for policy solutions with long-term impact, rather than short-term 
ideas which create few opportunities for meaningful social interaction.  
 
Looking for local, national and European solutions, young people from 
Spain (Canfranc) and Slovenia (Sursum) were also involved, and this gave us 
fascinating opportunities to consider how national belonging is understood 
and expressed in countries with different histories and ethnic diversity.  
 
Young people created several short films to share their experiences of  how 
to make others feel welcome as well as developing three innovative policy 
ideas that could be implemented in all three countries at local, national 
and European levels of impact. These policies were widely disseminated 
and well-received, leading to further conversations with social actors, 
policymakers and politicians.  
 
Workshops delivered through the project saw us engage with a range 
of people, including Tulip Siddiq MP, Lucila Granada (LAWRS), Social 
Psychologist Dr Jennifer Sheehy Skerrington (LSE), Richard Bell (The 
Challenge), Jameisha Majevadia (British Academy), Councillor Seyi Akiwowo 
(Newham), Raphaella Gabrasadig, a young lawyer born into a Sudanese 
refugee family and with expertise in media framing; Journalist and expert 
Aidan White from the Ethical Journalism Network, UCL researcher Aysun 
Kiran, Sagal Bafoe (Anti Tribalism Movement), Marion Osieyo, international 
and community development expert, Theodora Cadbury and Xenia Women, 
representatives from the Home Office and Gracie Bell from Liberty as well 
as Amy Spiller and young people from Coram.

KNOWING ME, KNOWING YOU
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A theme that emerged through our conversations with 
partner organisations as well as through our work with 
young people is modern slavery and trafficking. In 
January 2017, we started reaching out to our partners 
and expert organisations, policy makers and politicians 
to better understand the subject, following our original 
work on this topic in 2013. This led us to develop the 
‘SEE-ME’ project, which we have been successful in 
finding funding for, again from Erasmus +.   
 
Throughout the project we heard from expert speakers, 
including Emma Crates, Kate Roberts from the Human 
Trafficking Foundation, Communications and Campaigns 
Experts Morwenna Darby and Ceri Gautauma, Simon 
O’Toole from the Apostleship of the Sea,  David Coles 
from the LSE Volunteer Centre, Philippa Southwell, 
lawyer and founder of The Human Trafficking & Modern 
Slavery Expert Directory, the Parliamentary Education 
Team and Westminster Councillor Iain Bott, who 
explained the role of Local Authorities, as well as his 
work as a co-founder of RAHAB.  
 
We commemorated Anti-Slavery Day at an event co-
hosted with the Centre for the Study of Modern Slavery 
at St Mary’s University. This event saw expert speakers 
sharing their insights as well as young people leading 
discussions on the campaigns that they had started 
to develop. Guest speakers included London MEP, 
Mary Honeyball, a recognised European leader in the 
prevention of sex trafficking, DS Helene Miller from  the 
Modern Slavery and Kidnapping Unit at the Metropolitan 
Police, Dr Carole Murphy from the Centre for the Study 
of Modern Slavery, Garry Smith, Director of the Medaille 
Trust and Fr Mark Odion from the Santa Marta Group, 
who is working with churches in London and also 
setting up a project in Nigeria, Grow-Edo. We were also 
honoured to hear the testimony of a modern slavery 
survivor currently receiving support from Medaille.  

Our first transnational event, in November, saw us 
welcome young people from Spain and Slovenia, who 

MODERN SLAVERY: SEE-ME PROJECT

presented on the situation in their countries. Participants 
heard from Heidi Chan from Impact Consulting who 
focuses on supply chain slavery and how to be an 
ethical business and consumer, Gene Alcantara who is 
an immigration law practitioner with expertise on the 
exploitation of Filipino workers and Chair for the DAMPI 
Coalition, Professor Coral Dando from Westminster 
University who leads the academic field in the psychology 
of modern slavery, vulnerable witnesses and child and 
Aleksandra Czenzek, award-winning film maker. 
 
At our second transnational event, in February, we were 
hosted by Sarah Champion MP in Parliament. The event 
was attended by and heard from five additional MPs, 
representing five political parties, and including Maria 
Miller, one of three MPs entrusted to undertake the 
Independent Review of the Modern Slavery Act. Our 
young people launched the three campaigns that they 
had been developing over six months and which had 
relevance in all three countries. Due to their quality, and 
the presentations that preceded them, influencers and 
MPs at the event commended our event.  
  
The first campaign, headed by the SEE-ME participant 
Stella Sarmias, focused on the importance of English 
language learning for victims of modern slavery and 
trafficking. She argued that free English courses should 
be the right of every survivor, as part of the government 
support they receive. In the long term, English language 
knowledge would help reduce vulnerability to re-
trafficking, stimulate reintegration into society, help 
victims bring their traffickers to justice and give them 
independence and agency. She was joined in her 
campaign by Dr Sheila McDonald, who has extensive 
experience in teaching trafficking survivors English.
Thomson Reuters Foundation, who were represented at 
the launch, published a blog on the campaign.  
  
The second campaign, presented by Pepe Bingham-Hall, 
engaged with the hospitality industry, emphasising not 
only its vulnerability to human trafficking, but also its 

key role in solving the issue in the context of the UK. Sian 
Lea, a Senior Program Manager at Shiva Foundation, 
talked about the crucial position of the industry, and 
hotels in particular, in addressing the issue from within. 
As ten percent of the total UK workforce is employed in 
hospitality, companies in the industry need to possess 
the educational tools to spot, report and prevent 
trafficking and modern slavery. 

Pepe campaigned for comprehensive awareness 
programmes equivalent to level three vocational training 
for staff in the industry. The third priority in the fight to 
end modern slavery and human trafficking presented in 
Parliament was to get local councils involved. One of the 
key issues that was identified in this regard was council 
members’ lack of awareness of their responsibilities 
and role in the National Referral Mechanism for victims. 
Pepe was invited to write a blog on her campaign for 
Shiva, the lead organisation addressing modern slavery 
in hotels in Europe, which was well received.  
 
We have had particular success with this campaign, 
which we are taking forward, including through 
partnerships in Italy and have received positive 
feedback from the Department of Education, Institute 
of Apprenticeships and other bodies developing ethical 
practice in the hospitality field.  
  
SEE-ME’s young campaigner Sean Chou and Croydon 
Council’s Head of Procurement, recognised as a national 
innovator in council procuration, Rakhee Dave-Shah, 
proposed mapping out local governments’ own supply 
chains to recognise where risk might be coming from 
rather than leaving the responsibility to businesses only. 
They also argued that every council should produce 
Modern Slavery Statements, while currently, only 
one out of five do this on a voluntary basis. He spoke 
alongside Rakhee Dave-Shah, and currently working at 
Croydon Council, which has an annual budget of over 
one billion pounds. Sean echoed the conclusions of 
young people from all three countries.  

Further outcomes: 

Beyond the scope of the project, young people involved 
in SEE-ME have shown great initiative. One of our 
young people has engaged with churches in London, 
raising awareness. She spoke with the bishop, priests 
and the safeguarding team, leading to a conference for 
churchgoers on identifying and supporting people in 
modern slavery who they may encounter at the church 
(for examples Filipinos allowed to leave the house but 
whose passports are confiscated).  
 
Two of our young leaders were nominated for an award 
at the LSE. One of our young people was involved in 
developing Universities Against Modern Slavery Alliance 
(UAMSA) and organised a conference at King's College 
London to explore universities’ purchasing and procuration.  
 
WONDER has since been invited to collaborate with the 
Hair Council in their work to improve labour practices in 
the industry. Whilst modern slavery in nail bars is well-
recognised although hard to identify, much less is known 
about modern slavery and trafficking into hair styling and 
barbering, the latter particularly needing investigation 
and we are delighted to support their work towards 
mandatory registration.

“I want to know that my local council 
is not complicit in modern slavery”. 

Sean Chou, 
young SEE-ME campaigner

WONDER Foundation
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Sharing Best Practice

Sharing best practice in 

the United Kingdom

Capacity building with 

global partners

Cameroon

Côte d’Ivoire

Democratic Republic of the Congo

Honduras

India

Kenya

Nigeria

Philippines

Trinidad

Europe: FATIMA project

Europe: Red:GLOW
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WONDER Foundation works to form opinion and provoke 
civic action on issues affecting vulnerable women and 
children. This is achieved through our engagement 
with beneficiaries, experts, policymakers, donors and 
contributors and is informed by the experiences of relevant 
local projects. We also organise seminars, conferences, and 
workshops as well as write reports to raise awareness of 
the issues that concern our partners.



  

WONDER has provided advice to social innovators wanting to improve 
support for vulnerable communities. This has included training a Somali-
led, London-based organisation in Ealing. WONDER has supported them 
on engagement with decision-makers and improving child safeguarding 
understanding in their community. 

Our Impact in 2018/19|41
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Sharing Best Practice 
in the United Kingdom

Capacity Building 
with Global Partners
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Over several days in April we delivered bespoke training to a pioneering group 
of women seeking to develop a new girls’ school, Port Bell Academy in Douala. 
Training included stakeholder mapping and engagement, outcomes, impact, 
monitoring and evaluation, fundraising and project management. To better 
understand their work we undertook study visits to a range of other schools 
and education providers in Douala. We have been providing ongoing support 
and advice to this committee, particularly in explaining their work to their 
stakeholders both in Cameroon and abroad, and facilitating them in fundraising 
from the Cameroonian diaspora.   

In the capital, Yaounde, we delivered training to over 60 women leaders in 
education and community development,  as well as providing a range of clinics 
to women working in schools, support for refugee university students and 
homework clubs on how to increase their impact and sustainability. We also 
worked closely with our longstanding partner, Sorawell, working with them on 
their engagement with future and current students, industry and monitoring 
and evaluation. We had the opportunity to learn from current students and 
staff, gaining important insights into the challenges that they face.

CAMEROON

42|

Visiting Abidjan last April, Olivia and our advisor, Manuela Balliet, worked 
with over 30 women through clinics and training to improve: data collection, 
monitoring and evaluation, project sustainability through considering income-
generation schemes, communications, stakeholder consultation and local 
volunteer engagement.

We have continued to work with these women to develop their understanding 
of how to address Modern Slavery risk to their beneficiaries and local 
communities, as well as to develop safeguarding and mentoring policy and 
practice. This work is continuing.

CÔTE D’IVOIRE
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In 2018, we worked with Kimbondo Training Centre in applying for the 
UK Direct Aid funding streams for programmes relating to vocational 
programmes. As a result, we have increased our partners’ capacity for 
future funding applications to major international funders as well as their 
understanding of monitoring and evaluation.  

Through an ongoing process with a private foundation we worked with ISSI to 
develop a stronger evidence base for their work, considering how to address 
the lack of data in Kinshasa (the last census, for example, was in 1984) with 
donors’ wishes to see need demonstrated. This work is ongoing, and we will 
be launching our first report on DR Congo in 2019.  

Additionally, we have commenced work with ISSI to develop their 
safeguarding and mentoring policies in a context of low local understanding 
and government capacity. 

DEMOCRATIC REPUBLIC OF THE CONGO

WONDER completed our research into the situation for women and girls in 
Honduras, which was shared with our partners. We have continued to support 
them and are working to develop a strategy matching economic opportunities 
for women in rural Honduras with local business developments.

HONDURAS

WONDER has continued to undertake research into the situation for women 
and girls in Haryana, where Kamalini is situated, and to build links between 
Kamalini and UK-based partners, including a UK-based fashion house. 
In particular we have worked with Kamalini to explore more deeply the 
challenges that they face in addressing barriers to education for women and 
girls in the villages surrounding their Haryana campus.

INDIA

WONDER Foundation
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We have worked with our partners in Kenya (Tewa) on story-telling and 
better demonstrating their impact. This has included support on how to 
make testimonial videos, how to tell beneficiaries stories in empowering 
ways, and understanding what foreign donors are looking for.  

Additionally, we have commenced work with Tewa to develop their 
safeguarding and mentoring policies within a local culture that encourages 
marriage and childbearing of adolescent girls as well as sexual abuse of 
children by tourists as a form of income generation. This work is ongoing. 

KENYA
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We have continued to work with Women’s Board to develop their capacity 
to apply for funding from overseas governments and agencies, helping them 
to develop their monitoring and evaluation systems. We have also supported 
them in applying for a number of grants and have undertaken research to be 
published next year.  

In the last year this work has included working closely with them to develop 
their understanding of the local and international impact of Modern Slavery 
and trafficking on young women in Nigeria. To develop capacity and prevention 
we have been developing relationships between Women’s Board and other 
local organisations with complementary expertise. This work is ongoing.  

Additionally, we have been working with Women’s Board to better develop 
systems and practice for safeguarding of children and vulnerable adults, both 
in Women’s Board activities and in the industry partners where young women 
receive training. We are also seeking to build capacity amongst trainees to 
identify and address exploitation and harassment in their workplaces.

NIGERIA 
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We have continued to work with the Philippines, in particularly looking 
at the safety of trainees and graduates in the workplace. Filipinas can be 
very vulnerable, and we are working with our partners to develop their 
mentoring practice to better identify and overcome risks of exploitation and 
build stronger risk-awareness and decision-making in trainees. We are also 
working to embed awareness across the curriculum so that graduates can 
see the signs and report exploitation and modern slavery.

PHILIPPINES

We have had links to Trinidad since our inception, and now that the country 
is experiencing challenges from forced Venezuelan migration, we have been 
working with women, including Venezuelan-Trinidadians to address these. 
Our partners, PROED The Caribbean Refugee Voices, have been working to 
address the prejudice affecting the new migrants as well as to provide support 
to women and girls, through language learning, mentoring and integration 
activities. We have worked with them to develop their ideas and consider 
how to have the best impact. This work is ongoing. We have developed their 
capacity to look for international funding for their work and to put in place the 
systems to monitor and evaluate the impact of their excellent work.

TRINIDAD
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The FATIMA project has been a learning curve for each of our partners, and 
we have been delighted by the way that each of them has developed their 
capacity to deliver this. Each partner has had the chance to better engage 
with new migrant communities in their cities, developing support aimed at 
their needs.
  
In October women leading and delivering FATIMA met in Wroclaw, Poland, to 
share best practice, including  how to create a welcoming environment in the 
language classroom, how to mentor people with low language proficiency,  
to explore the nature of integration and how to involve host communities in 
creating a positive environment.

EUROPE: FATIMA PROJECT

In our development of a network of NGOs we have begun capacity building our 
partners on youth work focussed on developing young women’s leadership, 
self-agency and citizenship. 

EUROPE: RED:GLOW
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WONDER Foundation is registered under the Companies 
Act 1985 as a company limited by guarantee and not 
having capital divided by shares. 

The company was incorporated on 24 January 2012 and 
is a registered charity constituted as a limited company 
under the Memorandum and Articles of Association. The 
charity registration number is 1148679 and the company 
registration number is 7921757.

GOVERNING DOCUMENT

The Chair is a Director appointed by the Board of 
Directors who may at any time revoke such appointment. 
The Chair has no functions or powers except those 
conferred by the articles or delegated to him or her 
by the directors. The Board of Trustees have power to 
appoint additional Directors/Trustees as it considers fit 
to do so, however, they must retire at the subsequent 
Annual General Meeting (AGM) and be reappointed by 
the members. Additionally members can propose new 
directors in advance of the AGM in accordance with the 
steps set out in the Memorandum and Articles. 

At the first AGM all the directors were required to 
retire from office unless by the close of the meeting 
the members had failed to elect sufficient directors to 
hold a quorate meeting of the directors.  The Trustees in 
office in the year 2014-15 are set out on page 2. At each 
subsequent AGM one third of the directors or, if their 
number is not three or a multiple of three, the number 
nearest to one-third, must retire from office. 

The Trustees have no beneficial interest in the company 
other than as members, The Trustees are also directors 
of the company. All of the Trustees are members of the 
company and guarantee to contribute £1 in the event of 
winding up.

RECRUITMENT AND APPOINTMENT 
OF TRUSTEES

TRUSTEE INDUCTION AND TRAINING

The Trustees maintain a good working knowledge 
of charity and company law and best practice by 
attendance of charity and company courses run by 
external providers. New Trustees are given copies of the 
Memorandum and Articles of Association. 

ORGANISATION

The company is organised such that the Trustees meet 
every six months to manage its affairs. The Trustees are 
members from a variety of backgrounds with relevant 
professional experience. The chair, vice-chair and finance 
director meet on a bi-monthly basis. 

The daily operations are the responsibility of the 
Executive Director, who reports formally to two 
appointed Trustees on a monthly basis and quarterly  to 
the board of Trustees. 

There are separate committees for Finance, Personnel 
and Fundraising. These meet as and when required.

RESERVES POLICY

The Trustees consider it prudent to maintain an 
adequate level of unrestricted reserves and are working 
towards ensuring that there is a minimum level of three 
months expenditure in the general funds. 

RISK MANAGEMENT

The Trustees have examined the major strategic and 
operational risks which the Charity faces and confirm 
that systems are in place to enable regular reports to be 
produced so that the necessary steps can be taken to 
lessen these risks.

PUBLIC BENEFIT STATEMENT 

The Trustees confirm that in accordance with Section 
4 of the Charities Act 2006, they have due regard to 
the public benefit guidance published by the Charities 
Commission. They confirm that the activities of the 
Charity are for the benefit of the public in general.

Signed on 03 September 2019

Ami Encarnacion

Chair

Structure, Management and Governance
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I report on the accounts of the company charity for the 
year ended 30 April 2012, which are set out on pages 53 
to 62.

Respective responsibilities of trustees and examiner

The trustees, who are also the directors of the company 
for the purposes of company law, are responsible for 
the preparation of the accounts. The trustees consider 
that an audit is not required for this year under s. 
144(2) of the Charities Act 2011 (the 2011 Act) and that 
an independent examination is needed. The charity’s 
gross income exceeded £250,000 and I am qualified to 
undertake the examination by being a qualified member 
of ICAEW.

Having satisfied myself that the company charity is not 
subject to audit under company law and is eligible for 
independent examination, it is my responsibility to:

• examine the accounts under s. 144 of the 2011 Act;

• follow the procedures laid down in the Directions given 
by the Charity Commission under s. 152(5) of the 2011 
Act; and

• to state whether particular matters have come to my 
attention.

Basis of independent examiner’s report

My examination was carried out in accordance with 
the Directions given by the Charity Commission. An 
examination includes a review of the accounting records 
kept by the company charity and a comparison of the 
accounts presented with those records. It also includes 
consideration of any unusual items or disclosures in 
the accounts, and explanations sought from you as 
trustees concerning any such matters. The procedures 

undertaken do not provide all the evidence that would 
be required in an audit and consequently no opinion is 
given as to whether the accounts present a ‘true and fair 
view’ and the report is limited to those matters set out 
in the statement below.

Independent examiner’s statement

In connection with my examination, no matter has come 
to my attention:

(1) which gives me reasonable cause to believe that in 
any material respect the requirements:

• to keep accounting records in accordance with s. 386 
of the Companies Act 2006; and

• to prepare accounts which accord with the accounting 
records, comply with the accounting requirements of s. 
396 of the Companies Act 2006 and with the methods 
and principles of the Statement of Recommended 
Practice: Accounting and Reporting by Charities
have not been met; or

(2) to which, in my opinion, attention should be drawn in 
order to enable a proper understanding of the accounts 
to be reached.

Wenceslaus Faria FCCA
Faria and Associates
Chartered Certified Accountants
21 Hinton Avenue, Hounslow, Middlesex TW4 6AP

Signed on 03 September 2019

Examiner’s Report to the Trustees
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Statement of 
Financial Activities
FOR THE YEAR ENDED 31ST MARCH 2019

Note Restricted
£

Unrestricted
£

Total Funds 
2019 £

Total Funds 
2018 £

INCOME AND  ENDOWMENTS FROM

Donations and Legacies (inc Gift Aid) 2 28,637 89,669 118,306 122,675

Other Trading Activities

Fundraising 3 4,581 8,458 13,039 58,146

Collections - -

Sundry 829 13,807 14,636 6,145

Income from Charitable Activities

Grants 4 514,844 79,185 594,029 610,771

TOTAL INCOME AND ENDOWMENTS 548,891 191,119 740,010 797,737

EXPENDITURE ON

Raising Funds

Fundrising 5 2,050 14,811 16,861 16,512

Charitable Activities 6 640,738 156,783 797,521 541,174

TOTAL RESOURCES EXPENDED 642,788 171,593 814,381 557,686

Transfers between Funds 7 (576) 576 - -

Net Income/(Expenditure) (94,473) 20,102 (74,371) 240,051

Reconciliation of Funds

Total Funds Brought Forward 235,190 48,979 284,169 44,118

TOTAL FUNDS CARRIED FORWARD 140,717 69,081 209,798 284,169
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(a) Basis of Preparation 
The financial statements have been prepared under 
the historical cost convention with items recognised 
at cost or transaction value unless otherwise stated 
in the relevant notes to these accounts. The accounts 
have been prepared in accordance with the Statement 
of Recommended Practice: Accounting and Reporting 
by Charities (FRS 102) preparing their accounts in 
accordance with the Financial Reporting Standard 
appliable in the UK and Republic of Ireland (FRS 102) 
issued on 16 July 2014 and with the Charities Act 2011. 
 
(b) Company Status 
The Charity is a company limited by guarantee. The 
members of the company are the Trustees named on 
page 64. In the event of the charity being wound up, the 
liability in respect of the guarantee is limited to £1 per 
member of the charity. 
 
(c) Fund Accounting  
- Restricted Funds are those Funds subject to specific 
conditions by donors. 
- Unrestricted Funds are those funds available to use 
at the discretion of the board of trustees to achieve 
any charitable purpose that falls within WONDER 
Foundation’s charitable objectives. 
 
(d) Income and Endowments 

1. ACCOUNTING POLICIES

Income is account for on a receipts basis, or when legal 
entitlement occurs, receipt is certain and the amount can 
be quantified with reasonable accuracy.  Donated facilities 
are included at the value to the charity where this can be 
quantified and a third party is bearing the costs. 
 
(e) Expenditure 
Expenditure is accounted for on an accruals basis and 
has been classified under headings that aggregate 
all costs related to the category. Costs of generating 
funds include direct expenditure and overhead costs to 
support fundraising activities. Expenditure to support 
main objectives of the charity is shown separately in 
Charitable Activities. 
 
(f) Taxation 
WONDER Foundation has charitable status and therefore 
is not liable to pay tax.  All UK VAT is applied to the 
relevant line of expenditure and is not recovered. 
 
(g) Volunteers and Staff 
Work in the office is undertaken by 3 members of staff, 
1 consultant and several volunteers who give their time 
free of cost. This includes Carmen Gonzalez, one of our 
trustees, who is acting as CEO pro bono. The financial 
implication of these voluntary contributions are not 
reflected in the financial statements. 
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Restricted
£ 

Unrestricted
£

Total Funds
£

2018
£

2. DONATIONS & LEGACIES

Donations - General - - - -

Donations - Individuals 17,978 60,799 78,777 81,224 

Donations - Corporate 10,659 11,204 21,863 22,822 

Donations - Other -   4,515 4,515 1,475 

Gift Aid Recovered - 13,151 13,151 17,154 

TOTAL 28,637 89,669  118,306 122,675 

3. FUNDRAISING

Fundraising event (Annual Ball etc) - - - 18,863 

Kathryn Clark 119 - 119 -

DR Congo - ISSI - - - 988 

Guatemala (Junkabal) 3,016 - 3,016 3,532 

Phillippines - - - 1,902 

Romulo Fundraising 1,446 - 1,446 -

Christmas Cards - 638 638 788 

Mexico - - - 4,088 

FATIMA - - - 65 

Lebanon - - - 3,701 

London-Surrey Cycling - 371 371 -

WONDER Foundation - 7,449 7,449 24,219 

TOTAL 4,581 8,458 13,039 58,146 

3. INCOME FROM CHARITABLE ACTIVITIES - GRANTS

Big Lottery Fund - Awards for All - - - 10,000 

Red: Glow 495,744 - 495,744 -

EU Erasmus Plus - 33,114 33,114 97,778 

The World Is Changing - 2,127 2,127 -

See Me - 32,904 32,904 -

Ajos Trust (Philippines) - - - 2,200 

FATIMA - - - 467,350 

Congo Nurses 19,100 - 19,100 14,000 

Sisters of The Holy Cross - 10,000 10,000 10,000 

Other - - - 1,792 

Fundacion Canfranc - 1,040 1,040 4,401 

Grace Foundation - - - 750 

Pimco Foundation - - - 2,500 

TOTAL 514,844 79,185  594,029 610,771 
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Restricted
£ 

Unrestricted
£

Total Funds
£

2018
£

5. RAISING FUNDS

Fundraising Expenses 2,050 14,811 16,861 16,512 

TOTAL 2,050  14,811  16,861 16,512 

6. CHARITABLE ACTIVITIES

Project supporting women in EU 

Rental hire 425  - 425  50 

Travel - 378 378 58 

Charitable Expenses 511,988 39,959 551,947 308,504 

Volunteer Expenses - 285 285 1,641 

Bank Charges - 166  166 50 

Office Costs 92 3 95 244 

Salaries 72,381 10,570 82,951 39,315 

Dues & Subscriptions 11 - 11 -

IT Costs 2,501 - 2,501 2,491 

TOTAL 587,398 51,361 638,759  352,353 

Advocacy education in the UK

Safety - 332 332 -

Charitable Expenses 205 336 541 -

Volunteer Expenses 3,010 725 3,735 -

Office costs - 911 911 162 

Salaries 6,360 9,212 15,572 10,270 

Dues & Subscriptions 61 - 61 -

IT Costs - 350 350 -

TOTAL 9,636 11,866 21,502 10,432 

Overseas projects for training of women

Lebanon 3,750 - 3,750 -

Kenya (Kianda) - - - 20

Ivory Coast - - - 13

DR Congo - Nurses 20,571 - 20,571 30,969 

Guatemala (Junkabal) 10,002 - 10,002 2,825 

Honduras 2,249 - 2,249 -

Mexico - - - 8,768 

Nigeria (Lantana) - - - 14,790 

Philippines (FPTI, Punlaan) 7,132 - 7,132 15,800 

TOTAL 43,704 - 43,704 73,185 
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Restricted
£ 

Unrestricted
£

Total Funds
£

2018
£

Charitable activities in the UK

Christmas Cards  - - -  1,175  

Christmas Lights - - - 241 

Rent & Service Charge  - 5,825 5,825 5,450 

Cleaning - - - 2,865 

Travel - 176 176  2,565  

Charitable Expenses  - 13,789 13,789 25,415 

Volunteer Expenses - 1,323 1,323  1,788 

Bank Charges - 141 141 294 

Office Costs - 2,818 2,818 2,663 

Salaries - 59,716 59,716 56,664

Legal & Professional - 1,796 1,796 939 

Subscriptions - 651 651 360 

IT Costs - 3,751 3,751 447 

Safety - 2,265 2,265 -

Other - 1,305 1,305 4,338 

TOTAL - 93,556  93,556  105,204  

TOTAL CHARITABLE ACTIVITIES' EXPENDITURE 640,738 156,783 797,521 541,174 

 7. TRANSFER BETWEEN FUNDS

Congo (1,475) -

Honduras   899  -

Refugee Support  - 50 

Refugee Like Me  - 463  

Awards4All Safeguarding   - (3,089)

Santander  - 94 

Erasmus - (774)

Thames Foundation - 7,393 

TOTAL  (576) 4,137 

8. DEBTORS

Prepayments (Wonder Ball venue Deposit) - 800 

TOTAL - 800

9. Cash at Bank and In Hand

Bank  216,724 288,220 

Bank Float 243 274  

TOTAL  216,967 288,494  

WONDER Foundation

58|Financial Statements



  

Total Funds
£

2018
£

10. CREDITORS

Social Security Costs (PAYE & NI) - 2,625 

Rent 4 months 3,000 1,500 
Independent Examiner Fee 2,796 1,000 
Wonder Ball 2019 1,373 -
TOTAL 7,169  5,125 
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Balance at 1 
April 2018

£

Movements 
in Incoming 
Resources 

£ 
Expended

£

Transfers from 
Unrestricted 

Funds
£

Balance at 31 
March 2019

£
11. MOVEMENT OF RESTRICTED FUNDS

DR Congo - ISSI 207 23,370 20,702 (1,475) 1,400 
Ivory Coast 0 20 - - 20 
Guatemala (Junkabal) 461 11,442 10,006  - 1,897 
Nigeria (Lantana) 411 1,808 - - 2,219 
Philippines - FPTI 502 8,416 8,918 - -
Romulo Fundraising 0 1,077 130 - 947 
India - Kamalini (0) 100 - - 100
Awards4All Safeguarding 9,520 116 9,636 - -
Honduras 140 1,209 2,248 899 -
FATIMA 220,200 5,564 204,240 - 21,524 
Lebanon 3,750 25 3,750 - 25
Red: Glow - 495,744 383,158 - 112,586  
TOTAL 235,191   548,891   642,788  (576) 140,718 

2019 TOTAL FUNDS
£ 

2018 TOTAL FUNDS
£

12. CASHFLOWS FROM OPERATING ACTIVITIES

Net movement in funds for the reporting period (74,371) 240,050 
Adjustments for:

Depreciation Charges - -
Dividends, interest and rents from investments - -
Loss/(profit) on the sale of fixed assets - -
(Increase)/decrease in stocks - -
(Increase)/decrease in debtors 800 -
(Increase/(decrease) in creditors 2,043 2,085 

NET CASH PROVIDED BY (USED IN) OPERATING ACTIVITIES (71,528) 242,135 

CASH BALANCE BROUGHT FORWARD 288,494 46,359 

TOTAL 216,967    288,494 

2019 TOTAL FUNDS
£ 

2018 TOTAL FUNDS
£

13. ANALYSIS OF CASH AND CASH EQUIVALENTS

Cash in hand 216,967 288,494 
Notice deposits - -
Overdraft facility - -

TOTAL CASH AND CASH EQUIVALENTS 216,967 288,494 
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Trustees
Ekene Ngwuocha (Chair until January 
2019) 
Ami Encarnacion (Chair since 
January 2019) 
Alejandra Fabrega (Vice-Chair)        
Modupe Da-Silva (Treasurer) 
Maria Carmen Gonzalez 
Julie Hudtohan 
Raphaella Gabrasadig (since January 
2019) 
Uzoma Igboaka  
Jojean Porte 
Christine Rintari (until January 2019) 

Company Secretary and 
Executive Director
Olivia Darby

Registered Office                                  
The Baytree Centre 
300 Brixton Road 
London 
SW9 6AE 

Independent Examiner                                        
Wenceslaus Faria FCCA 
21 Hinton Avenue                               
London TW4 6AP 

Bankers                                                                
HSBC Bank PLC 
Lion House 
25 Islington High Street 
London N1 9LJ 

Staff      
Carmen Gonzalez (pro bono)                                                               
Nadia Bettega (until October 2018) 
Brigitta van Bilderbeek (from June 
2018) 
Ruth Clark (until October 2018) 
Francesca Colombo (from 
September 2018) 
Olivia Darby 
Paola Delmonaco (from January 
2018) 
Amina Khalid (from December 2017) 
Camille Thirot-Lafond (from February 
2019) 
Dominyka Lomsargyte (from 
February 2019) 

Project Managers                                                 
Olive Ahmed 

Interns/ Office Volunteers
Pepe Bingham-Hall
Ramisa Yazdani Biouki
Teodora Bogatu
Isabelle Bollekens
Flora Chik
Sean Chou
Ciara Cremin
Soyan Daniel
Mariana Denton Bustinza
Millie Dessent
Agnieszka Dobrowolska
Ruth Gabrasadig
Juliana Giwa
Margaret Graham
Ola Iskra
Ellie Leith
Jacob Loose
Bianca Manacorda
Phoebe McClements
Sophia Paris
Giulia Presti
Maddie Potter-Wood
Jessica Reiselbach
Clara Rupf
Brady Russ
Domitila Thompson
Dione Sarantinou
Stella Sarmias
Lara Seemungal
Riyani Sidek
Sakshee Singh

Professional Advisers
Manuela Balliet 
Lilian Banegas 
Marjory Clark 
Raphaella Gabrasadig 
Morwenna Darby 
Lorena Ghigo  
Dr Lucy Nyaguthii Gikonyo 
Tseday Hailu 
Bota Hopkinson 
Gina McAdam
Ruth Maliwat  
Belinda Nwosu 
Dr Brenda Osieyo  
Marion Osieyo 
Pamela Pemberton 
Maia Phutkaradze 
Marta Ponikowska  
Jojean Porte 
Shefali Roy 

UK Partners 
Baytree Centre 

Europe Partners               
C.A.R.E. Malmo 
Fundacija Sursum 
Fundacion Canfranc 
Fundacion Senara 

opienas tt stbas entrs 
Stowarzyszenie Panorama 
Porta Nevia
Stowarzyszenie Krzewienia Edukacji i 
Kultury Dziesiatka 

Africa Partners                       
Association pour le Développement 
Social et Culturel (Côte D’Ivoire) 
Centre Congolais de Culture de 
Formation et de Développement  (DR 
Congo)
Association pour la Promotion de la 
Femme (Cameroon)  
Association pour le Développement 
Intégral de la Personne (Cameroon)  
Nurisha Trust (Kenya)
Women's Board - Educational 
Cooperation Society (Nigeria)
NAWA (Nigeria)

Americas Partners         
Fundación Junkabal 
Instituto de Educación Superior 
Tecnológico Privado Condoray 
Escuela Técnica de Hotelería Los 
Sauces 
PROED The Caribbean Voices  
Sisters of Mercy (Guyana) 

Asia Partners               
Foundation for Professional Training, 
Inc. 
Kazakhstan Foundation for Cultural, 
Social and Educational Development                    
Protsahan Trust 
An-Nawras

Trusts and Corporates 
AJOS Trust 
Big Lottery Fund: Awards for All 
England
Estate of Thelma Howard Skeus
European Commission Asylum, 
Migration and Integration Fund
European Commission Erasmus+
Gunter Charitable Trust 
Sisters of the Holy Cross
Souter Charitable Trust 
Travers Smith 
Freshleaf
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