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Letter from the Chair
Like many people all around the
world, we were greatly moved by
the refugee crisis at the end of
2015, and it has coloured much
of our work since. As a charity
focussing on alleviating poverty
through education, rather than
on humanitarian action, we
had to think hard about how
we could make a difference to
refugee women, girls and families.
Our partners, especially those
in Poland, Sweden and Slovenia,
have experienced the crisis in
ways that we, in the UK, have
not. But our strong relationships
with them have meant that we
could share knowledge, expertise
and experience to develop
initiatives to support refugees
both in the UK and in Europe.
Last year also saw us say goodbye to
two members of staff and welcome
two more. I would like to thank Ana
and Andrea for all their hard work.
Both started as volunteers with
WONDER, and, as we grew, took
on more responsibility and joined
us as staff. We welcomed Ruth,
Emily and Olive who bring different
4

sets of skills and experiences. They
have injected energy into our work.
I would also like to thank our
volunteers, without whose initiative,
hard work we would achieve
much less. After being nominated
for the second year in a row, we
were also delighted to be named
LSE
Voluntary
Organisation
of the Year in recognition of
our commitment in this field.
This year has seen WONDER
further refine both our vision and
theory of change, in consultation
with our partners across the
world. Through this exercise we
had the opportunity to get in
touch with a variety of experts, to
better understand the evidence
base for the methods that
are effective for our partners.
We have also been working hard
to understand gender theories,
more general research gaps, and
how these impact our work. For
example, the possible impacts of
parental involvement and mentoring
in a child’s education have not been
well explored in lower income

countries. To make progress and
raise awareness of these gaps, we
have developed new partnerships
with the European Mentoring and
Coaching Council, the National
Association for Teaching English
and other Community Languages
to Adults (NATECLA) and others.
Finally, this year we of course
continued to support our partners,
at home and abroad, through
fundraising and capacity building.We
were as impressed and inspired as
ever by the dedication of their teams,
the perseverance and diligence
of their students, and the amazing
successes they go on to have.

Ekene
Ngwuocha
Chair

Report of the Trustees

for the year ended 31 March 2016
The Trustees, who are also Directors of the charity
for the purposes of the Companies Act, submit their
annual report and the financial statements for the year
ending 31 March 2016. The Trustees have adopted
the provisions of the Statement of Recommended
Practice (SORP) “Accounting and Reporting by
Charities” issued in 2015 in preparing the annual
report and financial statements of the charity.
We have referred to the Charity Commission’s
guidance on reporting on public benefit when reviewing
our aims and objectives and planning our activities.
WONDER and its partners work with people
living in vulnerable conditions around the world
irrespective of their race, faith or nationality, and
the Directors ensure that the activities undertaken
contribute to the aims and objectives of the charity.
The Directors are therefore confident that Wonder
Foundation meets the public benefit requirements.
In addition to a review of the year’s activities and other
updates specified on page 3, this report also includes
information on WONDER’s Structure, Governance
& Management, which can be found on page 20.
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Our Purpose

Our Vision

Overview

WONDER works to empower
vulnerable communities worldwide
through education. We partner with
local projects around the world
that primarily support women and
girls, acting as a stimulus to end
poverty and improve wellbeing
across families and communities.

We select partners who have a
track record of helping vulnerable
communities, and we rely on
their expertise to respond to
local needs for education, access
to healthcare and related areas.
Projects are evaluated to see that

Working towards a world where...
Women and girls are empowered to make informed choices

they fit within our Theory of Change
and meet our due diligence criteria,
ensuring best practice, positive social
impact, and use of available evidence.

• Women know how to recognise and foster positive relationships.
• They are recognised as leaders in society, as they unite, motivate, perpetuate and sustain families and
communities.
• Women design and lead projects for the benefit of other women.
• Husbands, sons, brothers and fathers are engaged as partners in building a more equitable society.
• Women are respected within their families and equally involved in decision-making.

Informed by our Christian ethos,
we work with those of all faiths and
none, and are not politically aligned.

Stable families are valued as a basic support system

Strategic Objectives

1

Empowering Women
by supporting and creating
education and health-related
initiatives in the UK and
overseas. These build peace,
improve wellbeing and help
women, their families and
communities to exit poverty.
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Instigating Social
Change through
engagement with
beneficiaries, experts,
policymakers, donors
and contributors.

•
•

Sharing Best
Practice with and
learning from our
partners to improve
operational and
management efficiency,
maximizing resource use
and impact.

•
•
•

Strong, supportive families are recognised as having positive economic and social consequences.
Extended family structures are understood as the norm in many parts of the world and the 		
intergenerational care that they provide is to be commended.
Couples, not policymakers, choose family size.
Family members are valued, whatever their age or status.
Health education and healthcare are accessible to all, lessening the familial burdens of poor health and
premature death.

Development is not translated as the imposition of western values
•
•
•
•
•

Local people are given the financial, material and intellectual resources to create sustainable change that
they own, investing in local institutions to create and share knowledge.
Research on development is informed by, and made available to, practitioners.
There is a shared vocabulary for sustainable empowerment and poverty alleviation everywhere, across
pooorer and richer countries.
The knowledge of communities is valued equally to that of experts.
Diasporas are engaged as key players in the development of their homelands.

Ending poverty is about people’s lives, not just statistics
•
•
•
•

Schoolgirls in Nigeria say thank you.

•
•
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Education is understood as an investment that pays dividends over a long period.
Education takes place in empowering spaces that are safe, comfortable and conducive to learning,		
including single-sex spaces where appropriate.
Personal growth and behaviour change is recognised as taking time, and mentoring is 		
important to support this.
Tailored interventions are preferred to off-the-shelf mass solutions, and more resources are invested in
prevention.
Children and young people are valued for their enthusiasm, creativity and potential.
Progress is not at the expense of the environment, which sustains communities and their wellbeing.

Good work is key to ending poverty
•
•
•
•
•
•

Training leads to work, rather than simply providing a certificate.
Vocational and technical training is not seen as a “lesser” path than other routes into work.
Employers are encouraged to value their staff and treat them well.
Women are fairly paid for their work and able to progress.
Employees and employers work to eradicate corruption, which leads to inequality and injustice.
All good work, done well, is recognised as a valuable service to society.
7

Where We Work
2015/2016

We worked with many local partners over
the past year. Here is a brief overview of their
locations and the empowering projects we help
them run.

Sweden

Latvia Poland

UK
Slovenia

Cameroon: Sorawell
Training young women to find jobs in the
hospitality industry in Yaoundé.

Kazakhstan

Spain

Cote d’Ivoire: Ilomba
Providing healthcare and vocational training for
women and their families in coastal Bingerville.
DR Congo: Institut Supérieur en Sciences
Infirmières, Lycée Liziba
Education and nursing training for young
women, many of whom have been internally
displaced.
Guatemala: Junkabal
Educating girls living around the Guatemala City
rubbish dump.

India
Philippines

Guatemala
Côte d’Ivoire
DRC
Peru

India: Kamalini
Education and training for vulnerable women in
the New Delhi region.

Kenya

Nigeria
Cameroon

Kazakhstan: Kakazhstan Foundation for
Cultural, Social and Educational Development
Helping young women access skills and their
rights in Almaty and the surrounding area.
Kenya: Kianda Foundation, Nurisha Trust
Supporting women and their children with
healthcare in Central and Coast provinces.
Latvia: Kopienas Attistibas Centrs
Helping young women access higher quality
employment in Riga.
Nigeria: Lantana College, Women’s Board
Training young women to enter the hospitality
industry in Lagos, Enugu and Ibadan.
Peru: Instituto Condoray
Helping young women get the skills they need
for the hospitality industry in rural Cañete.
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Map source: by original uploader: Roke - Own work, CC BY-SA 3.0, https://commons.wikimedia.org/w/index.

Philippines: Foundation for Professional
Training Institute
Training young women for the hospitality
industry in Cebu and Metro Manila.

Slovenia: Fundacija Sursum
Educating and supporting integration for young women
and vulnerable female migrants in Ljubljana.

Sweden: C.A.R.E
Supporting young women and vulnerable female migrants
in Malmö.

Poland: Fundacja Widnokrąg
Supporting vulnerable female migrants in
Krakow.

Spain: Fundacion Canfranc, Fundacion Senara
Support and training for young women and vulnerable
female migrants in Madrid and Zaragoza.

UK: Baytree Centre, CARIS, Park Lane Children’s Centre

Supporting young women, disadvantaged families and
vulnerable female migrants in London.

9

Education activities for 2015-16
Philippines
This past year saw the consolidation
of our work in the Philippines with
our key partner, the Foundation for
Professional Training Inc. (FPTI). Since
1986, FPTI has delivered its 2 year
dual training programme which equips
students with skills in hospitality and
catering, coupled with mentoring,
personality development and work
attitudes training. Over the years close
to 100% of graduates have secured full
time employment within one month
of graduation. This employment has
allowed them to support themselves
and their families.
Impact
The funds that we raised in the
previous year have funded:
• 39 scholars, according to their
individual needs, including tuition
fees, food, board and transportation
allowances.
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A hospitality student in the Philippines.

• A vehicle that allows staff and
mentors to visit students while they
are on their on the job training, and
facilitates visits to students’ families.
Both of these activities are key to
ensuring high student retention rates.
Activities
Continuing our fundraising support for
FPTI, a committee of London based
Filipino professionals organized a
networking brunch at the Savoy Hotel
in London. The brunch was attended
by about 65 guests including two VIPs:
Jojean Porte, HR professional and
graduate of one of the first batches
of FPTI’s dual training programme; and
Alvin Magallanes, a NHS nurse and
amateur baker of Great British Bake
Off 2015 fame.
This year also saw the start of a new

initiative to engage the wider Filipino
community of the UK to support
the young women in their families
and communities through FPTI. By
connecting overseas Filipino families
with FPTI schools, WONDER aims to:
• Promote the positive impact of FPTI
on its students to overseas Filipinos
and give them the opportunity to be
part of it.
• Encourage individuals to invest in
quality education for their families that
will lead to quality work
• Contribute to sustainable long-term
national development by giving the
families of overseas Filipinos the
skills and training needed to obtain
gainful employment locally, so that they
don’t need to leave the country to
survive.

“More than for myself, I am able
to share the fruits of my education
from Anihan with my family. The job
I now have allowed me to make a
down payment on our family home.
I am able to contribute to our daily
household expenditures, and I even
help pay for the tuition fees of two
of my siblings – both of whom are
in high school. My job has allowed
me to buy a house of my own too.
All this would not be possible if not
for the support of my instructors
and mentors at Anihan (one of the
FPTI schools), the love of my family,
and of course, God.”

WONDER
supports
women and children in Guatemala
through our collaboration with local
partner Junkabal. Guatemala City
is home to the largest rubbish tip
in Central America, and hundreds
of families live around it, enduring
hazardous conditions in search of
income. Junkabal works with these
children and families to provide
educational opportunities and help
them avoid drugs, prostitution and
poverty. They focus on three main
issues: training and education; health
and nutrition; and the development of
transferrable skills and competencies.
We have been able to fund an
additional two scholarships this year:
• Melany is 10 years old, in Grade 6
and has been studying at Junkabal
since 1st Grade. She lives with her
mother and older sister, close to her
grandmother who looks after her
while her mother works as a kitchen
assistant at the Ministry of Defence.
Her parents have separated and she
rarely sees her father. Melany is an
outstanding student with a strong track
record in all of her classes and subjects.
• Nohemí is 11 years old, in Grade
6 and has also been studying
at Junkabal since 1st Grade.
Her parents, Artemio and Manuela,
are from humble backgrounds. Both
work hard to provide for their family
of 4 children in the market of the
impoverished ‘Zone 4’ of Guatemala
City, Don Artemio as a porter carrying
packages and Doña Manuela in the
canteen making tortillas. Their biggest
ambition is for their children to study
and succeed in order to improve their
standard of living. Nohemí is a hard
working student with an outstanding
track record which has benefitted
from a strong partnership between
herself, her parents and the school.
Nigeria
Working with Lantana College in Enugu,
Nigeria, we continued to support
programmes
helping
vulnerable
women to develop vocational skills,
leading them into stable employment
following graduation. Our research

has shown that these women
will double their family’s income
through their first job: a huge benefit.
Last

year,

WONDER’s

support:

• Funded scholarships for the
two-year
vocational
training
programme
in
catering
and
hospitality services for 10 young
women, many of whom are orphans.
• Engaged students in our Mother’s
Day campaign, helping them reflect on
the importance of mothers and families
in their upbringing and education, and
in the development of Nigerian society.

“I was very determined to study in
Lantana, even though I could not
afford to pay my fees. I was very
happy when I was told I had been
selected as one of those to benefit
from a scholarship from Wonder
Foundation. My plan is to start
working as soon as I complete
my education and save up money
to start my own business. When I
start my own business, I will help
my younger siblings to further
their education.” – Maryann, Lantana
student.
.

WONDER Numbers
Last year we had

243

volunteers who supported us
with everything from research
and campaigning to translation
and fundraising events.
We also worked with 19
partner organisations to deliver
projects involving women
and girls from 16 different
countries across Europe, Latin
America, Asia and Africa

- Maria, FPTI 2014 graduate.
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A hospitality student in Nigeria..

1

Empowering
women

Guatemala

From right to left: women in DRC, the UK, the Philippines and Nigeria.

Democratic Republic of Congo
WONDER works with partners
in Democratic Republic of Congo
to improve access to education for
some of the most vulnerable women
and children. Good quality education
for nurses is fundamental, as typically
health professionals have received little
instruction in hygiene. Adequately
trained nurses have a key role to play
in alleviating suffering and preventing
the spread of disease in a country torn
by war and poverty.
Achievements include:
• Continuing to engage donors
through our Mothers’ Day campaign in
the UK to donate to the scholarship
fund for the education and training of
nurses. The training programme for
each nurse costs £365 per year, and to
date we have secured support for the
education of five nurses.
• Establishing a partnership between
Lycee Liziba and the Laurels School
in London. The Laurels School has
committed to fundraise for scholarships
to support the education of girls in DR
Congo.

“After school I did not have the
opportunity to continue my studies
for financial reasons so I decided
12

to participate in a competitive
selection process, organised in
Kananga by ISSI.
When I heard the results, my
family and I were very excited. The
beginning of a new experience
in an unfamiliar place is always
difficult, but now I am beginning to
understand why the study system
seemed difficult: it is no longer
a matter of repeating a lesson
that I have learned off by heart,
but, if you ask me, that I can be
capable of putting into practice
what I have learned to resolve the
different situations that I am going
to encounter as a nurse. “ - Monique,
ISSI student.
Kazakhstan
We supported our Partner in Almaty,
Kazakhstan Foundation for Cultural,
Social and Educational Development
(KFCSED) with the design of a project
to combat domestic violence for
their young beneficiaries, and helped
them to access funding for it from
the BEARR Trust. Domestic violence
is prevalent in Kazakhstan and, in
addition, young Kazakhstani women
from disadvantaged communities are

likely to get married at an early age and
prone to the risk of family conflicts.
The “Be aware! Be safe!” project
addressed domestic violence by
teaching young women about
their rights, conflict resolution and
regulations on domestic violence.
Achievements include:
• Workshops at six public technical
schools for sixteen and seventeenyear-old girls.
• Two seminars for 576 young rural
girls, one on relationships and conflict
resolution, and another on women’s
rights, developing self-confidence and
leadership.
• All participants agreed to share their
experience with other young girls
and pass on the knowledge that they
acquired at the training.
• Dissemination of awareness materials
such as informational brochures and
posters in schools.

“The course helped me understand
more clearly what I want to be and
what I want to do in life” - Kazakh
course participant.

United Kingdom
Women in Haringey
A grant from Awards for All
allowed us to support 30 women in
Northumberland Park, Haringey, to
receive training in IT, cyber bullying
and basic governance. As a result,
the women set up small community
groups where they will help others
with information on how to help their
children lead healthy lives through
good nutrition, sports and keeping
them safe when they are online.

“Thank you WONDER Foundation
for your encouragement, help
and support which has taken us
to learn more and to share the
learning with other local mothers”Ify, course participant.
Baytree Centre
WONDER has continued to work
with the Baytree Centre in Brixton,
to help them provide education to
vulnerable women and girls, and
refugees in particular. This has included
encouraging more London students
to volunteer at Baytree, and creating
an opportunity for Baytree to better
support Muslim families through
connecting the centre with an expert
in family mediation and counselling

from an Islamic background.
Christmas Lights Campaign
For the second year WONDER
supported CARIS and Park Lane
Children’s Centre, both in Tottenham,
London, over the festive period. Our
collaborative campaign responded to
the local need of over 100 destitute
families, 40
more than in 2014,
providing them with material support
in form of an emergency Christmas
parcel. To achieve this we connected
with 50 donors and supporters. Also
for the second year running, Investec
staff and volunteers supported us in
this work, and this year we welcomed
donations from IKEA Tottenham,
Pickled Pepper Books, Woodlands
Youth Club and from FAD charity. Our
work also received media coverage,
which CARIS said was “great for our
ongoing profile in Haringey.”

This included:
• Developing teaching materials, a
website and a mobile app, which is
continuing to reach new audiences.

Europe

“Your motivation definitely pushed
me to do well. Participating in the
Easier Transitions project gave me
the confidence to apply for jobs
as they really encouraged and
believed in me” – Fatima, Easier

WONDER successfully completed a
one-year strategic partnership grant
(100,000€) from the Erasmus +
Youth Programme of the European
Union. Through this project, Easier
Transitions, WONDER partnered with
organisations from Spain, Latvia and
Slovenia to support young people
and youth workers develop nine
employability skills.

• Engaging with 200 young people and
30 youth workers.
• Authoring a report to share learning
from the project.
Building on our success with this
project we have worked with
Unilever to develop their engagement
programme for young people who
are not in education, employment or
training (NEET) and been awarded a
further grant to build upon this work in
the ‘Easier Transitions: Helping Hands’
project, together with a new partner
organization in Poland.

Transitions participant.
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A workshop for at risk girls in Kazakhstan.

Supporting education
for vulnerable female
refugees and migrants

Instigating Social
Change

Working to form opinion and encourage action
Volunteering and
raising awareness
WONDER’s volunteers play a key
role in instigating social change
across our projects. Project leaders
establish strong ties with volunteers
who organise fundraisers, are actively
involved in communities and apply
their unique skills to improve the work
that WONDER does. Staff also provide
opportunities for volunteers to
advance their skill set, offering training
sessions for those interested in leading
community fundraising activities for
WONDER. Fundraising initiatives
organised by volunteers last year
include three triathlons, an ocean-sailing
challenge, a family picnic in Hyde Park, a
Spanish-themed roof party, carol singing
in Trafalgar Square and a carol concert.
In total we worked with 243
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volunteers in the 2015-16 financial year.

to

raise

money

for WONDER.

Additionally,
volunteer
Lulu
Kitololo, who
designed our first
Christmas card, this year provided
us with an African-inspired design.
Card sales raised over £650.
WONDER’s commitment to its
volunteers and interns’ wellbeing and
personal development was recognized
as we won the 2016 LSE Voluntary
Organisation of the Year. Additionally,
we have been selected to work with
UCL students as part of the UCL
Global Citizenship programme for the
third year running, with our project
being called ‘the most innovative’.
In 2015 UCL Global Citizenship
volunteers worked on education
resources and a film to encourage
young people to develop their skills.
UCL International and Public Affairs
Society volunteers also continued

“Working for WONDER was a
fantastic opportunity to be a part
of a passionate, warm, welcoming
team, and to contribute to
a great organisation. The
environment was encouraging,
with a nice balance struck
between responsibility and
support available. It was both
interesting and instructive to
witness the realities of NGO work.
I learned a lot about means of
development and poverty relief,
as well as how to handle longterm projects.”- Sophie Barbier, intern

Since September 2015, WONDER has
stepped up our work with vulnerable
migrants and refugees in the UK,
building on the research that we
undertook in 2015 on health and to
understand the needs of women and
their families. As a charity focused
on education, vulnerable female
migrants’ access to English language
courses, an expertise of Baytree
Centre, was selected as our focus.
Due to the scale of the challenge, this
has presented us with opportunities to
build partnerships and work with others,
including Action for ESOL, NATECLA,
Refugee Week, Ashley Housing
Trust, NIACE (now the Learning and
Work Institute), and Refugee Action.
To date we:
• Participated in a panel discussion at

Queen Mary University of London.
• Started a research project
on women’s barriers to English
classes, where we are interviewing
vulnerable women through a number
of small charities across London.
• Made one short film, featuring
a former refugee in the UK and
are in the process of making a second,
in-depth film on the topic.
• Developed a lesson plan to foster
solidarity with refugees aimed at 9-13
year olds, which has been sent to schools.
• Were invited by the Learning
and Work Institute to join their
policy
roundtable
‘Technology
for English Language Learners’.
We have also been awarded a further
Erasmus+ grant for the “A Refugee
Like Me” project to engage young
people, including refugees, from the

UK, Slovenia and Sweden, in developing
strategies for welcoming young
refugees in these three countries.
To take this work forward, we
have developed new partnerships
with Fundacion Senara (Spain) and
Widnokrąg (Poland) as well as C.A.R.E.
(Sweden). Senara and Widnokrąg,
together with Sursum and Baytree,
have worked with us to develop a
support project, MARIE, for refugee
women in the UK, Poland, Slovenia
and Spain. The project will promote
integration, cultural understanding
and learning of the local language.

“They really enjoyed the lesson
and it was effective at helping
them to identify with what it
must feel like to be affected by
some kind of disaster and have
to leave home.” - a teacher who
used our “Refugee Like Me” lesson plan.

My Mother, My Hero
Following on from our Mother’s Day campaign last year, we developed the concept and asked our beneficiaries to share.
Our intention was to raise awareness of the essential and undervalued role that mothers play in families and economies.
We received a range of contributions, especially from students at our
Nigerian (Odeke, Bukola,
Chigozie, Blesssing and Aliu
pictured below) and Filipino partner projects.
Our communications
intern, Liz Taylor, also drew some “Wonder Mums” to accompany the campaign online.

“My mother is my hero because she brings out time to
attend all my activities and performances and supports
me in school. Growing up, she even went out of her
way to borrow for the family and support my dad when
he did not have money. My parents and family have
influenced my education by giving me moral lessons, advising me, paying my fees and buying the items I need.”
- Titilayo, student at Orisun, Nigeria.
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Sharing Best
Practice

Discussing what we’ve learned, sharing skills and knowledge

Following our work and that of our
UK partners with young people and
families from a range of vulnerable
backgrounds, we were invited to join
Sarah Champion MP’s ‘Dare2Care’
partnership. This aims to ensure that

every child is safe from abuse and that
the normalisation of violence in young
people’s relationships is challenged.
With violence against women and
girls all too common throughout
the world, we have worked to bring

An English lesson for vulnerable women at the Baytree

Relationships Education: Dare2Care
a range of practitioners’ voices to
these discussions and WONDER
representatives have attended three
roundtables at Parliament to date.

Female Genital Mutilation (FGM)
FGM is an abuse that not only affects
women in the Middle East, Asia and
Africa (including in Nigeria, Kenya
and Ivory Coast where we work with
health and education projects) but also
closer to home in the UK. WONDER
has worked to raise awareness
of FGM and encourage action.
We awarded a research grant to
Dr Raheal Gabrasadig, whose study
“Female genital mutilation: Knowledge,
training and experience of healthcare
professionals at a London Hospital”,
was then published in the “Archives
of Disease in Childhood”. This
shows that approximately 75% of
healthcare professionals face barriers

that prevent healthcare professionals
from speaking to patients about FGM.

plan which members of the Working
Group have called ‘groundbreaking’.

WONDER joined the Haringey
Harmful Practices Working Group,
building on our experience researching
FGM in London and our partners in
the borough.Through this group it was
identified that Key Stage 1 teachers in
the borough did not know how to
approach the subject with the children
in their care, despite the number of
children in the borough who were
at risk and the new government
legislation. Through
consultation
with teachers, parents, those from
affected communities and experts
WONDER has developed a lesson

Since its release in 2014, our research
on FGM in Westminster has been used
in the development of the Tri-Borough
(Westminster,
Kensington
and
Chelsea, Hammersmith and Fulham)
Harmful Practices Prevention Strategy.

Capacity-Building with Overseas Partners
India

“I am not sure if you are aware
of how much impact the report
your foundation wrote has
had in Westminster, we have
done a lot of work locally as
a result.” - Westminster Councillor.

We provided business development
support to Kamalini - a vocational
training centre in New Delhi - by
helping them co-design project
frameworks with their beneficiaries.
This has resulted in 2 successful
applications to local funders who
have been impressed by the quality
of project design at Kamalini.

A training session at the Baytree Centre.

Kazakhstan
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This year our partner, KFCSED, has
received two visits from WONDER
supporters. We have also developed a
comprehensive report for our partner
on the position of women in society in
Kazakhstan and the scope for NGOs
to address women’s inequality in the
country. We have further supported
KFCSED to apply to 2 grants to
DFID for civil society in Kazakhstan.
Slovenia
WONDER has continued to provide
advice and support to Fundacija Sursum.
This has resulted in Sursum obtaining

3 more grants thanks to partnerships
forged through
our networks.
Spain
WONDER has supported Fundacion
Senara to improve their strategy.
Senara works in Madrid to help women
at risk of social exclusion or affected
by disability to access decent work.
Capacity Building for Other
Organisations
We have provided support and
advice to:
• A Pakistani social entrepreneur setting
up an education charity in Karachi.
• A British social entrepreneur running
an education charity in Rwanda.
• The director of a women’s
centre in Nigeria seeking to
improve their one-to-one support
work with women and girls.

WONDER Numbers
Last year more than

330

women and girls attended
workshops
hosted
by
the Wonder
Foundation.

1000

people were engaged in
WONDER discussions in
churches and schools

400

people saw and fedback on
our vision at fundraising
events
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A workshop for at risk girls in Kazakhstan.

UCL GC Voluntary Sector,
“Olivia Darby: UCL Alumna and
Global Citizen”
Olivia gave the keynote speech
to the students who would be
spending 10 days on placements in
the voluntary sector and shared her
experience on Global Citizenship
and her work with WONDER to
the 250 UCL students who were
selected to attend this two-week
programme.

Discussing our vision

In the last year we had many new opportunities to spread the word and receive feedback on our vision for a better
world (p7) and the key concepts behind it. Here are some notable examples:

Events
DFID Youth Summit
In September we were selected
from a large number of proposals
to present at the DFID Youth
Summit, held in Whitehall for 400
young people from across the UK.
Our session encouraged young
people to reflect upon poverty
and gender inequality in the UK,
and how the grassroots level including their own local actions
- can help the UK to meet the
new UN Sustainable Development
Goals.
MedSin at University College
London
We delivered a workshop on the
impact of education on alleviating
gender inequality to a group of
UK students. We discussed why
education needs to be about
more than knowledge transfer,
and how cultural factors should
be addressed alongside traditional
lessons – including engaging
families and communities, providing
personal support – to build and
sustain change for women and girls.
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Queen Mary University of
London, Distorted Realities:
Refugees
We joined a panel of academics
and refugee activists at Queen
Mary University of London for an
interactive discussion and audience
Q&A. This led to lively debate and
gave us the opportunity to raise
awareness of the needs of female
refugees both in the UK and when
travelling from their home country.
King’s
College
London
Private Sector Development
Conference
We were part of a panel event for
postgraduate students, discussing a
range of topics including the role of
micro-entrepreneurship and skills.
This allowed the opportunity to
engage with postgraduate students,
researchers and practitioners
and to reinforce the importance
of locally led, needs-based
initiatives that empower women
and communities within larger
corporate social responsibility
strategies.

Premier
Christian
Radio,
Woman2Woman
We were invited to speak about
WONDER on Premier Christian
Radio as programme guest, using it
as a platform to promote our vision
and our UK projects, including
the refugee education and the
work of our partner, CARIS, in
North London. CARIS’s director
said, “Thank you so much for also
promoting CARIS’ work yesterday
-it is greatly appreciated.”
Chichester United Nations
Association
The workshop originally delivered
at DFID was adapted for a range
of age groups and a different
geographical area. The ongoing
nature of gender inequality and the
reality of local poverty were new
for many, and participants said the
workshop had “enabled us to look
at the sustainable development
goals in an entirely new and
relevant way”. The event received
coverage in the local press.

Training
to
end
Human
Trafficking
We collaborated with the Bishop’s
Conference of England Wales to
convene a group of representatives
from the Filipino community in
London for an introductory training
course on human trafficking.
Delivered by the International
Organisation of Migration, the
course aimed to raise awareness
around human trafficking including

definitions, legislation, identification
indicators, and the national referral
mechanism.
Other Workshops for Women
In the past year WONDER has
provided 8 small workshops in the
UK to around 100 women fostering
community engagement, leadership
and active citizenship through
sharing our vision.

Partnerships
We have formed partnerships with
a number of organisations whose
work overlaps with ours, and whose
networks allow us to share our
messages more widely. In 2015-16
this included:
• European Mentoring and
Coaching Council, with whom
we hope to develop best practice
for mentoring and coaching for
disadvantaged women.
• National Association for
Teaching English and other
Community Languages to
Adults (NATECLA) and are
working to develop national
ESOL strategy with the needs of
vulnerable women in mind.
• Refugee Action, teaming up for
research on barriers to learning
English for refugee women.
We remain a member of BOND,

NCVO, the Small Charities
Coalition, Foundation for Social
Improvement (FSI) and the
Gender and Development (GAD)
Network.
We have also applied to be
recognized by UNESCO as a Civil
Society partner in the 2016 round.
Churches
WONDER has visited several
churches across East London. Talking
to more than 1000 individuals about
the need to support vulnerable
communities, women and their
families to exit poverty, both in the
UK and overseas.
Schools
WONDER has continued to raise
awareness of the issues affecting our
partners and their beneficiaries. We

delivered a workshop on charities
and community action at the Globe
Academy and a workshop on DR
Congo at the Laurels School.
Business
We were delighted to be named as
charity partner of Romulo Café in
Kensington.
Universities and Volunteering
Services
We have continued to work closely
with volunteering units at LSE and
UCL, as well as the Westminster
University Business Experience Team.
Through this we have been able to
share best practice on supporting
volunteers as well as recruiting
volunteers, both for ourselves and
our UK partner projects.

Communications

WONDER’s marketing continues to help us reach and engage new people with our messages.
Our social media channels grew 60%
compared to last year, and our website
reached 74% more people, many of
them new visitors. We also set up a
LinkedIn group for previous interns
and volunteers.

We took a step up with our newsletter
too, circulating news to more than 1000
individuals every month, and paying
special attention to our donors with
another customized monthly bulletin.

WONDER also worked with other
community organisations in the UK
on communications, collaborating with
social change agents Lensational and
the online publication T! Magazine.
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Structure, Governance
and Management
Governing Document

constituted as a limited company
under the Memorandum and Articles
of Association. The charity registration
number is 1148679 and the company
registration number is 7921757.

A lesson in the Philippines.

Wonder Foundation is registered
under the Companies Act 1985 as a
company limited by guarantee and
not having capital divided by shares.
The company was incorporated on 24
January 2012 and is a registered charity

Recruitment and Appointment of Trustees
The Chair is a Director appointed by
the Board of Directors who may at
any time revoke such appointment.
The Chair has no functions or powers
except those conferred by the articles
or delegated to him or her by the
directors. The Board of Trustees have
power to appoint additional Directors/
Trustees as it considers fit to do
so, however, they must retire at the
subsequent Annual General Meeting
(AGM) and be reappointed by the

members. Additionally members can
propose new directors in advance of the
AGM in accordance with the steps set
out in the Memorandum and Articles.
At the first AGM all the directors
were required to retire from office
unless by the close of the meeting
the members had failed to elect
sufficient directors to hold a quorate
meeting of the directors. The Trustees
in office in the year 2015-16 are set
out on page 31. At each subsequent

AGM one third of the directors or,
if their number is not three or a
multiple of three, the number nearest
to one-third, must retire from office.
The Trustees have no beneficial
interest in the company other
than as members, The Trustees
are also directors of the company.
All of the Trustees are members
of the company and guarantee to
contribute £1 in event of winding up.

Trustee Induction and Training
The Trustees maintain a good working
knowledge of charity and company
law and best practice by attendance
of charity and company courses run

by external providers. New Trustees
are given copies of the Memorandum
and
Articles
of
Association.

Trustees’ Responsibilities
The trustees acknowledge that it
is their responsibility to prepare
statements of account for each
financial year which give a true and
fair view of the state of affairs of the
charity and of its incoming resources
and application of resources for that
period. In preparing these financial
statements, the trustees are required to :
• Select suitable accounting policies
and then apply them consistently.
• Make judgements and estimates
that are reasonable and prudent.
• Prepare the financial statements
in accordance with the methods
and principles set out in the
20

•

Statement of Recommended
Practice
Accounting
and
Reporting by Charities and to
state whether or not the accounts
have been prepared in accordance
with
that
statement
and
applicable accounting standards.
Prepare financial statements on
the going concern basis unless it is
inappropriate to presume that the
charity will continue in operation.

The Trustees are responsible for
keeping proper accounting records
which are sufficient to show and
explain the charity’s transactions and

Organisation
The company is organised such that the Trustees
meet every six months to manage its affairs. The
Trustees are members from a variety of backgrounds
with relevant professional experience. The chair, vicechair and finance director meet on a bi-monthly basis.
The daily operations are the responsibility of the Executive
Director, who reports formally to two appointed Trustees
on a monthly basis and quarterly to the board of Trustees.
There are separate committees for Finance, Personnel and
Fundraising.These meet as and when required.The financial
statements set out the results for the year but do not
reflect the very vital support given to Wonder Foundation
by more than 250 volunteers. Their help is at the heart
of WONDER’s work and help it to operate effectively.

Public Benefit
Statement
The trustees confirm that in accordance with Section 4 of
the Charities Act 2006, they have due regard to the public
benefit guidance published by the Charities Commission.
They confirm that the activities of the Charity are for the
benefit of the public in general

Reserves Policy
to disclose with reasonable accuracy
at any time the financial position of
the Foundation, and to enable them to
ensure that any statements of account
comply with the requirements of
the Charity (Accounts and Reports)
Regulations 2011. They are also
responsible for safeguarding the assets
of the charity and taking reasonable
steps for the prevention and detection
of fraud and other irregularities.
The Trustees believe the Financial
Statements for the year ended 31 March
2016 have been prepared in accordance
with the above responsibilities.

The Trustees consider it prudent to maintain an
adequate level of unrestricted reserves and are
working towards ensuring that there is a minimum
level of three months expenditure in the general funds.

Risk Management
The Trustees have examined the major strategic and
operational risks which the Charity faces and confirm that
systems are in place to enable regular reports to be produced
so that the necessary steps can be taken to lessen these risks.
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Examiners’ report
to the trustees of
Wonder Foundation

Statement of
financial activities

for the year ended 31 March 2016
Note

Restricted
Fund
£

Unrestricted
Fund
£

Total
2016
£

Total
2015
£

2

8,362

31,781

40,143

78,086

3

10,660
-

839
10,090
9,695

11,499
10,090
9,695

63,817
9,994
8,481

42,778
10,000

2,000

42,778
10,000
5,000
2,000

30,835
1,276
-

76,800

54,405

131,205

192,489

315

1,239

1,554

810

36,914
415

-

36,914
415

20,852
-

7,168
31,449
-

81,778

7,168
31,449
81,778

861
89,899
85,721

TOTAL RESOURCES EXPENDED

76,261

83,017

159,278

198,143

Net Income/(Expenditure)
Transfer between Funds
Net Income/(Expenditure)
Total Funds Brought Forward

539
(15,847)
(15,308)
51,542

(28,612)
15,847
(12,765)
27,810

(28,073)
(28,073)
79,352

(5,654)
(5,654)
85,006

36,234

15,045

51,279

79,352

We report on the accounts of the Trust for the year ended 31 March 2016, which are set out on pages 23 to 25.

Respective responsibilities of
trustees and examiner
As set out on page 18, as the charity’s
trustees you are responsible for the
preparation of the financial statements.
The charity’s trustees consider that an
audit is not required for this year (under
section 144 of the Charities Act 2011
(the Act)) and that an independent
examination is needed.

It is our responsibility to
• examine the accounts under
section 145 of the Act;
• to follow the procedures specified
in the General Directions given by
the Charity Commission under
section145 (5)(b) of the Act;
• and to state whether particular
matters have come to our
attention.

includes consideration of any unusual
items or disclosures in the accounts,
and seeking explanations from you as
trustees concerning any such matters.
The procedures undertaken do not
provide all the evidence that would be
required in an audit, and consequently

no opinion is given to whether the
accounts present a ‘true and fair’ review,
and the report is limited to the matters
set out in the statement below.

Independent examiner’s statement
In connection with our examination,
no matter has come to our attention:
(1) Which gives us reasonable cause to
believe that in any material respect the
requirements:
* to keep accounting records in
accordance with section 130 of the
Act; and
* to prepare accounts which

accord with the accounting records
and comply with the accounting
requirements of the Act.
have not been met; or

* that the statement of accounts
does not comply with any
requirements of regulation 3
of the Charity (Accounts and

14 May 2016
Wenceslaus Faria FCCA
Faria and Associates
Chartered Certified Accountants
21 Hinton Avenue, Hounslow, Middlesex TW4 6AP
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Other Trading Activities
Fundraising
Church collections
Sundry
Income from Charitable Activities
Erasmus Plus EU (Easier Transitions)
Awards for All
Erasmus Plus EU(Formarse para Formar)
Credit Agricole
Other

Basis of independent examination
Our examination was carried out in
accordance with the General Direction
given by the Charity Commissioners.An
examination includes a review of the
accounting records kept by the Charity
and a comparison of the accounts
presented with these records. It also

INCOME AND ENDOWMENTS
FROM
Donations and legacies

Reports) Regulations 2000, except
the requirements specified in sub
paragraphs (a) and (b) of paragraph
(5) of that Regulation, or

(2) to which, in our opinion, attention
should be drawn in order to enable a
proper understanding of the accounts
to be reached.

5,000

TOTAL INCOME AND
ENDOWMENTS
EXPENDITURE ON
Raising Funds
Fundraising
Charitable Activities
Youth Employment (Easier Transitions)
Training for Youth Organisations
(Formarse Para Formar)
EnterpRise & Tech Skills (Awards for All)
Overseas Projects for Training of Women
UK Activities

TOTAL FUNDS CARRIED
FORWARD

4

5
6
7
8
9

10

Signed
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Balance sheet

Statement of Cash Flows

as at 31 March 2016

for year ended 31 March 2016

2016
£

2015
£

57,468

3,375
78,354

57,468

81,729

Cashflows from Investing Activities

(6,189)

(1,377)
(1,000)

Total Current Liabilities

(6,189)

(2,377)

NET ASSETS

51,279

79,352

Note
CURRENT ASSETS
Debtors
Cash at bank and in hand

11

Total Current Assets
CURRENT LIABILITIES
Trade creditors
Other creditors

12

Note

2016
£

2015
£

14

(20,885)

(10,508)

Dividends, interest, rent from investments
Proceeds from the sale of property, plant & equipment
Proceeds from the sale of investments
Purchase of investments

-

-

Net cash provided by investing activities

-

-

Repayments of borrowing
Cash inflows from new borrowing
Receipt of endowment

-

-

Net cash provided by financing activities

-

-

(20,885)

(10,508)

78,354

88,863

-

-

57,468

78,355

Cashflows from Operating Activities
Net cash provided by operating activities

Cashflows from Financing Activities
FUNDS
Unrestricted Funds
General Funds

13

15,045

27,810

Total Unrestricted Funds

15,045

27,810

Restricted Funds
DR Congo
Enterprise and Tech Skills Dev.
Formarse Para Formar
Easier Transitions
Guatemala
Ivory Coast
Nigeria
Philippines
Refugees
Thames Foundation

219
2,716
253
240
24,729
222
462
7,393

743
415
9,983
240
32,768
7,393

36,234

51,542

51,279

79,352

Total Restricted Funds
TOTAL FUNDS

Change in cash and cash equivalents in period
Cash & cash equivalents at the beginning of the period
Change in cash & cash equivalents due to exchange rate movements
Cash & cash equivalents at the end of the period

15

24
24

A hospitality student in Peru.

Approved by the Trustees on 14 May 2016

Modupe Da Silva
Trustee
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3

Notes to the
Financial Statements

1

ACCOUNTING
POLICIES

(a) Basis of Preparation
The financial statements are prepared
under the historical cost convention
and in accordance with the Statement
of Recommended Practice, Accounting
and Reporting by Charities (FRS102)
and the special provisions of Part 15
of the Companies Act 2006 relating
to small companies and the Financial
Reporting Standard for Smaller Entities
(effective April 2008).
(b) Company status
The Charity is a company limited
by guarantee. The members of the
company are the Trustees named on
page 31. In the event of the charity
being wound up, the liability in respect
of the guarantee is limited to £1 per
member of the charity.
(c) Fund Accounting
- Restricted Funds are those Funds

2
26

DONATIONS AND
LEGACIES

subject to specific conditions by
donors.
- Unrestricted Funds are those funds
available to use at the discretion of
the board of trustees to achieve any
charitable purpose that falls within
Wonder
Foundation’s
charitable
objectives.
(d) Income and endowments
Income is account for on a receipts
basis, or when legal entitlement occurs,
receipt is certain and the amount can
be quantified with reasonable accuracy.
Donated facilities are included at the
value to the charity where this can be
quantified and a third party is bearing
the costs.
(e) Expenditure
Expenditure is accounted on an accruals
basis and has been classified under
headings that aggregate all costs related
to the category. Costs of generating
funds include direct expenditure and

overhead costs to support fundraising
activities. Expenditure to support
main objects of the charity are shown
separately in Charitable Activities.
(f) Taxation
Wonder Foundation has charitable
status and therefore is not liable to
pay tax. All UK VAT is applied to the
relevant line of expenditure and is not
recovered.
(g) Volunteers and staff
Work in the office is undertaken
by 2 full time and one part time (21
hours per week) members of staff,
1 consultant (21 hours per week)
and several volunteers (on average
6 volunteers per week, including on
of the trustees who acts as Wonder
Foundation Director and fundraising
lead) who give their time free of
costs. The financial implication of this
voluntary contribution is not reflected
in the financial statements.

Restricted
£

Unrestricted
£

2016
£

2015
£

Grants
Donations - General
Donations - Individuals
Donations - Corporate
Donations - Other
Gift Aid Recovered

1,460
2,589
2,311
2,002
-

5,933
7,985
9,015
345
8,503

7,393
10,574
11,326
2,347
8,503

8,540
11,634
20,480
21,653
520
15,259

TOTAL

8,362

31,781

40,143

78,086

FUNDRAISING

Restricted
£

Unrestricted
£

2016
£

2015
£

233
5,852
4,112
463
-

187
652
-

187
233
5,852
4,112
463
652
-

1,040
90
2,633
53,027
240
6,787

10,660

839

11,499

63,817

Restricted
£

Unrestricted
£

2016
£

2015
£

Fundraising Expenses
Travel

315
-

1,111
128

1,426
128

810
-

Total

315

1,239

1,554

810

Restricted
£

Unrestricted
£

2016
£

2015
£

Room Hire
Travel
Charitable Expenses
Bank Charges
Office Costs
Salaries
Legal and Professional
IT Costs

11
28,367
119
96
4,081
3,655
585

-

11
28,367
119
96
4,081
3,655
585

1,000
1,165
18,313
51
323
-

TOTAL

36,914

-

36,914

20,852

Restricted
£

Unrestricted
£

2016
£

2015
£

Charitable Expenses

415

-

415

-

TOTAL

415

-

415

-

Kenya (CHEP)
Christmas lights
DRCongo - Liziba
Guatemala - Junkabal
Philippines
Refugees
Christmas Cards
Ivory Coast
Nigeria - Lantana

4
5
6

RAISING FUNDS

YOUTH
EMPLOYMENT
(EASIER TRANSITIONS)

TRAINING
FOR YOUTH
EMPLOYMENT
(FORMARSE PARA
FORMAR)
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7

ENTERPRISE AND
TECH SKILLS
(AWARDS FOR ALL)

Restricted
£

Unrestricted
£

2016
£

2015
£

Travel
Bank Charges
Office Costs
Salaries
Software Licences

526
6,604
38

-

526
6,604
38

844
17
-

TOTAL

7,168

-

7,168

861

8

CHARITABLE
ACTIVITIES
(OVERSEAS)

9

28

TRANSFER
BETWEEN FUNDS

Rental Charge - office space
Project Manager Salary - 6
months
Consultant Fees (Project
Manager)

11

TOTAL

Restricted
£

Unrestricted
£

2016
£

2015
£

-

-

1,500
6,272

-

-

-

8,075

-

-

-

15,847

-

2016
£

2015
£

57,342
127

78,151
203

57,468

78,354

2016
£

2015
£

1,694

1,377

2,495
1,500
500

1,000

6,189

2,377

CASH AT BANK
AND IN HAND

Restricted
£

Unrestricted
£

2016
£

2015
£

Kenya (CHEP)
Kenya (Other)
DR Congo - ISSI
Guatemala (Junkabal)
DR Congo - Liziba
Nigeria - Lantana
Philippines
Peru (Medica)

8,308
5,599
233
12,650
4,659
-

-

8,308
5,599
233
12,650
4,659
-

1,040
283
2,985
6,000
16,337
60,624
2,630

TOTAL

31,449

31,449

89,899

CHARITABLE
ACTIVITIES
(UK)

10

-

Restricted
£

Unrestricted
£

2016
£

2015
£

Thames Foundation (Travel)
Christmas Cards
Christmas Lights
Rent and Service Charge
Cleaning
Travel
Charitable Expenses
Volunteer Expenses
Bank Charges
Office Costs
Consultant Fees
Salaries
Training Costs
Legal and Professional
Subscriptions
IT Costs

-

652
71
4,875
1,340
345
771
141
1,458
11,550
56,690
3,124
269
492

652
71
4,875
1,340
345
771
141
1,458
11,550
56,690
3,124
269
492

1,147
126
1,125
750
1,232
176
1,867
148
3,369
7,920
63,600
1,173
1,000
2,088
-

TOTAL

-

81,778

81,778

85,721

Bank
Bank Float

12

TOTAL

CREDITORS

Social Security Costs (PAYE &
NI)
Consultant Fees
Rent (One Quarter)
Independent Examiner Fee

13

TOTAL

Expended

£

Movements
in Incoming
Resources
£

DR Congo - ISSI
DR Congo - Liziba
Easier Transitions
Formarse Para Formar
Ivory Coast
Guatemala - Junkabal
Nigeria - Lantana
Philippines - FPTI
Thames Foundation
Enterprise and Tech Skills
Refugees

743
9,983
415
240
32,768
7,393
-

TOTAL

51,542

MOVEMENT OF
RESTRICTED FUNDS

Balance at
1 April 2015

Balance at
1 April 2015

£

Transfers to
Unrestricted
Funds
£

7,784
233
42,778
5,852
4,611
5,079
10,000
462

8,307
233
36,914
415
5,599
12,650
4,858
7,284
-

15,847
-

220
240
253
24,729
221
7,393
2,716
462

76,799

76,260

15,847

36,234

£

29

14

CASHFLOW FROM
OPERATING
ACTIVITIES

Net movements in funds for the reporting period
Adjustments for:
Depreciation Charges
Dividends, interest and rents from investments
Loss (Profit) on the sale of fixed assets
Change in stocks
Change in debtors
Change in creditors
Net cash provided by (used in) operating activities
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ANALYSIS OF
CASH AND CASH
EQUIVALENTS

Legal and Administrative Information
2016
£

2015
£

(28,073)

(5,654)

3,375
3,813

(3,375)
(1,479)

(20,885)

(10,508)

2016
£

2015
£

Cash in hand
Notice of deposits
Overdraft facility

57,468
-

78,354
-

TOTAL CASH AND CASH EQUIVALENTS

57,468

78,354
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