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CONTENTS LETTER FROM THE CHAIR

This year, Wonder Foundation and our partners 
have continued to work hard to empower 
women and girls to break the cycle of poverty 
through education. Our partners, working in 
17 countries, look at each woman and girl 
as an individual and help her to gain skills to 
create positive change in her life, her family 
and community. As the refugee crisis continues 
and vast numbers of people continue to live in 
poverty, this work couldn’t be more important. 

As someone originally hailing from Nigeria, I can 
attest how the instability of the global economy, 
and especially falling oil prices, has affected my 
country. Workers need to be able to adapt to 
changing circumstances, to have transferable as 
well as specific skills, and Wonder’s projects help 
many students to do just that.

At the beginning of 2017 we said goodbye to 
Charlene, whose work behind the scenes has 
created room for Wonder to grow. Her work 
with our projects in the Philippines and with 
UK-based Filipinos has led to exciting projects 
and ongoing support for the brilliant vocational 
programmes that we work with there. We 
welcome Nadia, who was one of our first 
trustees, who will be continuing to support 
Wonder in a new role.

I would also like to thank our 162 volunteers and 
our trustees, without whose initiative, hard work 
and belief in our work we would not be able 
to support women and their families in the way 
that we have. One of these has been Dr Raheal 
Gabrasadig, an advisor to Wonder on women’s 
health and FGM, and a personal friend to many of 
us. Raheal passed away unexpectedly in May, and 
we extend our condolences to her family, who 
have been long-term supporters of Wonder and 
remain engaged in our projects. 

This year has seen us continue our work to 
deepen an understanding of what it is that sets 
our projects apart and develop the evidence 
base for our work, consulting with our partners 
across the world and amplifying the voices 
of both beneficiaries and the women leading 
projects. We produced two research documents. 
The first, “Women Breaking the English Barrier” 
was launched to a full room in the Houses of 
Parliament, co-hosted by Shadow Women’s 
Minister, Sarah Champion MP, and Dame 
Caroline Spelman, who shared it with the 
Minister for Refugees. The second, “Women in 
Kazakhstan” was launched at Ernst and Young, to 
an audience including academics and members 
of the UK Kazakhstan diaspora and has received 
praise from as far afield as Australia.

Finally, we have continued to support our 
partners, at home and abroad, through 
fundraising and capacity building. We were as 
impressed and inspired as ever by the dedication 
of their teams, the perseverance and diligence of 
their students, and the amazing things that they 
go on to achieve. 

Ekene Ngwuocha 
Chair
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OUR PURPOSE

Aims
The Wonder Foundation works to empower 
vulnerable communities worldwide through 
education. Founded as the Women’s Network 
for Development and Educational Resources, we 
partner with local projects around the world that 
primarily support women and girls, acting as a 
stimulus to end poverty and improve wellbeing 
across families and communities.
 
We select partners who have a track record of 
helping vulnerable communities, and we rely on 
their expertise to respond to local needs for 
education, access to healthcare and related areas.
 
Projects are evaluated to see that they fit within 
our Theory of Change and meet our due 
diligence criteria to ensure best practice, positive 
social impact, and use of all available evidence.
 
Informed by our Christian ethos, we work with 
those of all faiths and none, and are not 
politically aligned.

Strategic Objectives

1. Empowering Women 
through supporting and creating education                 
initiatives in the UK and overseas that build 
knowledge, skills and empower women to make 
informed life choices as well as to have access to 
good jobs, so that they can overcome poverty for 
themselves and their families,.

2. Instigating Social Change   
through engaging with beneficiaries, experts, 
policymakers, donors and contributors.

3. Sharing Best Practice 
and learning with our partners to improve 
operational and management efficiency, thus
maximizing resource use and impact.

REPORT OF THE TRUSTEES
For the year ended 31 March 2017

OUR IMPACT

Scholarships 
directly supported

Raised for 
partner projects

For 150 womenVolunteers

The Trustees, who are also Directors of the 
charity for the purposes of the Companies Act, 
submit their annual report and the financial 
statements for the year ending 31  March 2017. 
The Trustees have adopted the provisions of the 
Statement of Recommended Practice (SORP) 
“Accounting and Reporting by Charities” issued in 
2015 in preparing the annual report and financial 
statements of the charity.

We have referred to the Charity Commission’s 
guidance on reporting on public benefit when 
reviewing our aims and objectives and planning 
our activities.  

Wonder and its partners work with people 
living in vulnerable conditions around the world 
irrespective of their race, faith or nationality, and 
the Directors ensure that the activities undertaken 
contribute to the aims and objectives of the 
charity. The Directors are therefore confident that  
Wonder Foundation meets the public 
benefit requirements. 

In addition to a review of the year’s activities 
and other updates, this report also includes 
information on Wonder’s  Structure, Governance 
& Management, which can be found on page 26.
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OUR VISION FOR A 
bETTER wORLD                            
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Women and girls are 
empowered to make informed 
choices
• Women know how to recognise and foster 
   positive relationships.
• They are recognised as leaders in society, as they 
   unite, motivate, perpetuate and sustain families 
   and communities.
• Women design and lead projects for the benefit of 
   other women.
• Husbands, sons, brothers and fathers are engaged as 
   partners in building a more equitable society.
• Women are respected within their families and equally 
   involved in decision-making.

Stable families are valued as a 
basic support system
• Strong, supportive families are recognised as having 
   positive economic and social consequences.
• Extended family structures are understood as the norm
   in many parts of the world and the intergenerational care
   that they provide is to be commended.
• Couples, not policymakers, choose family size.
• Family members are valued, whatever their age or status.
• Health education and healthcare are accessible to all,
   lessening the familial burdens of poor health and 
   premature death.

Local people are at the heart of 
community development
• Local people are given the financial, material and 
   intellectual resources to create sustainable change that 
   they own, investing in local institutions to create and 
   share knowledge.
• Research on development is informed by, and made 
   available to, practitioners.
• There is a shared vocabulary for sustainable 
   empowerment and poverty alleviation everywhere,
   across poorer and richer countries.
• The knowledge of communities is valued equally to 
   that of experts.
• Diasporas are engaged as key players in the development 
   of their homelands.

We see each person as an 
individual with individual needs
• Personal growth and behaviour change is recognised as 
   taking time, and mentoring is important to support this.
• Tailored interventions are preferred to off-the-shelf 
   mass solutions, and more resources are invested 
   in prevention.
• Children and young people are valued for their 
   enthusiasm, creativity and potential.
• Progress is not at the expense of the environment, which 
   sustains communities and their wellbeing.

Quality education and good work 
is key to ending poverty
• Education is understood as an investment that pays 
   dividends over a long period.
• Education takes place in empowering spaces that are safe, 
   comfortable and conducive to learning, including single-
   sex spaces where appropriate.
•Training leads to work, rather than simply providing 
  a certificate.
• Vocational and technical training is not seen as a “lesser” 
   path into work.
• Employers are encouraged to value their staff and treat
   them well.
• Women are fairly paid for their work and able 
   to progress.
• Employees and employers work to eradicate corruption.
• All good work, done well, is recognised as a valuable 
   service to society.
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wHERE wE wORK 

We worked with many local partners over the past year. 
Here is a brief overview of their locations and the projects 
we help them to run. 

Cameroon: Sorawell Professional Training College
Training young women for good employment in the 
hospitality industry in Yaoundé.

Cote d’Ivoire: Ilomba Rural Education Centre
Providing healthcare and vocational training for 
women and their families in coastal Bingerville.

DRC: Institut Supérieur en Sciences Infirmières, 
Lycée Liziba 
Education and nursing training for young women, many of 
whom have been internally displaced.

Guatemala: Junkabal School
Educating girls and providing vocational training for their 
mothers, serving families living around the Guatemala 
City rubbish dump.

Honduras: Los Sauces Technical School of Hospitality
Training young women for good employment in the 
hospitality industry in the capital city, Tegucigalpa.

India: Kamalini Vocational Training Centre.
Education and training for vulnerable women in the New 
Delhi region.

Kazakhstan: Kumbel Professional Training Centre
Helping young women access skills and understand their 
rights in Almaty and the surrounding areas.

Kenya: Tewa Training Centre, CHEP 
Supporting women and their children with healthcare and 
vocational training in Central and Coastal provinces.

Latvia: Kopienas Attistibas Centrs 
Helping young women access better employment through 
skills development and mentoring in Riga. 

Nigeria: Lantana College of Hospitality
Training young to enter the hospitality industry in Lagos, 
Enugu and Ibadan.

Peru: Instituto Condoray 
Helping young to get the skills they need for the hospitality 
industry in rural Cañete.

Philippines: FPTI Anihan and Banilad Technical School
Training young women for employment in the hospitality 
industry Cebu, Laguna and Metro Manila.

Poland: Malopolskie Stowarzyszenie Skala
Supporting vulnerable female migrants in Krakow through 
mentoring and befriending.

Slovenia: Fundacija Sursum  
Educating and supporting integration for young women and 
vulnerable female migrants in Ljubljana through mentoring 
and befriending.

Spain: Fundacion Canfranc
Support and training for young women and vulnerable 
female migrants in Madrid and Zaragoza.

Sweden: C.A.R.E.  
Supporting young women and vulnerable female migrants 
in Malmö through volunteering and cultural exchange.

UK: Baytree Centre, CARIS, Park Lane 
Children’s Centre 
Supporting young women and vulnerable 
female migrants in London through research, 
advocacy and English language learning. Providing 
educational materials for disadvantaged families.

SWEDEN

PERU

POLAND
UK

SLOVENIA

SPAIN

C
NIGERIA

CAMEROON

DR CONGO

KENYA

PHILIPPINES

KAZAKHSTAN

INDIA

HONDURAS
GUATEMALA

LATVIA



10 11••

EMPOwERING wOMEN & GIRLS

In the last year we have offered support to all our 
partners according to the skills and opportunities 
available to us in London, paired with their needs 
and requests for assistance. In particular, we have 
worked together in the following ways:

Côte d’Ivoire
Wonder has continued to work with the Ilomba Centre 
in rural Côte d’Ivoire, where preventable diseases still kill 
too many children. Since 2002 the Ilomba Centre has 
treated on average 3,500 people per year, while also 
providing educational programs for women focussing on 
health and sanitation. With the training Ilomba provides 
around 50 women a year are able to get jobs in healthcare 
and hospitality. The services Ilomba provides not only 
help the sanitation problems in the Côte d’Ivoire, but also 
support disadvantaged rural women in their pursuit of 
steady, decent employment.

Our impact
Thanks to the creative and determined fundraising efforts 
of our supporter Boris Dosseh, we were able to send 
Ilomba more than £1,000 to continue their vital work 
(find out more on page 18). 

Democratic Republic 
of Congo
Wonder’s work in Democratic Republic of Congo 
continues to improve access to education for some of the 
most vulnerable women and children. In particular our 
project to train young women as nurses remains relevant 
and of vital importance as the health crisis in the Congo 
continues. DRC has some of the lowest ratios of well-
trained medical professionals in the world, and low levels 
of health knowledge in the general population. 

Our impact
Our partners, Institut Supérieur en Sciences Infirmières 
(ISSI), are at the centre of driving this change and this year, 
thanks to generous grants from Souter Charitable Trust, The 
Austin Bailey Foundation and Evan Cornish 
Foundation, we have been able to work together to 
continue providing scholarships for young women to train as 
nurses. We also supported a student-led project to 
tackle high maternal and infant mortality rates through 
awareness raising and behaviour change in clinical and 
domestic hygiene amongst midwives, pregnant women 
and mothers at Binza Maternity Hospital in Kinshasa.

Thanks to the generous legacy of Thelma Howard, who 
worked as a midwife and neo-natal nurse in the Congo 
in the 1960s, ISSI are now offering scholarships to 6 more 
students. These awards are going specifically to students 
from the Bas-Congo and Equateur provinces, where Thelma 
worked. This has also created a new link between ISSI and 

Otema Hospital, in Bas-Congo, who are seeking extended 
training for their nurses at ISSI.  In total this year we have 
secured support for the education of ten student nurses.

Europe: Easier 
Transitions
Wonder Foundation was successful in receiving funding from 
the Erasmus + Youth Programme of the European Union 
for the Easier Transitions: Helping Hands project. Partnering 
with organisations from Spain, Latvia and Slovenia and new 
partner, Poland, to support young people and youth workers, 
this project builds on our successful Easier Transitions project.

Our impact 
So far this project has achieved:
� 300 young people across 5 countries received 
  mentoring sessions.
� We developed mentoring how-to guides to encourage 
  other organisations working with young people to 
  use mentoring to enrich their current youth work and 
  increase their long-term impact.
� Put together a mentoring project-management toolkit, 
  which includes resources for evaluation and monitoring 
  the impact of mentoring, support for training mentors 
  and project managers, and for managing the mentor-
  mentee relationship safely, as well as reinforcing robust 
  child protection systems.We produced training videos 
  to encourage youth workers and young people in the 
  partner countries to value mentoring and to understand 
  its benefits and role, where this practice is still uncommon. 
� Maintained dialogue on current practices in mentoring 
  across the five countries and how to improve young 
  people’s’ sense of agency and personal initiative to 
  develop their capacity as change-makers. 

Gloria, trainee nurse at ISSI
“I like helping people and believe that 
taking care of a healthy or ill person is 

priceless. Nursing in the Congo is not well 
regarded, but I like it, and I think that if I 
take advantage of these years of training 

and learn to work well, people’s perspective 
on the profession can change. I’m aware 

that all the activities that ISSI organises are 
contributing not only to my nursing training, 

but also to my development as a person.
 

I’m deeply grateful for the help that I’m 
receiving, and I’d like to encourage you to 
keep supporting us. Without your help I 

would not be studying at ISSI. In the 
Congo, a well-trained nurse can save 

countless lives.” 
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Guatemala
Wonder Foundation supported women and children in 
Guatemala City through our collaboration with local partner 
Junkabal. Guatemala City is home to the largest rubbish tip 
in Central America, and the hundreds of families who live 
around it endure hazardous conditions to earn a living. While 
education is a route out of poverty, quality education comes 
at a cost, and for many families and children the financial 
barrier is just too great. Out of school children are left 
vulnerable to gang-culture, trafficking, prostitution and child 
labour. Junkabal works closely with families to help children 
attend and stay in school, while also providing training 
opportunities for mothers to gain vocational skills and start 
their own businesses. 

Our impact
This year we supported Junkabal in their successful funding 
application to the Associated Country Women of the 
World (ACWW), which will help to fund vocational and 
entrepreneurial training for mothers. 25 women from low-
income backgrounds will receive training in cooking, baking, 
hairdressing and beauty, IT and online marketing to improve 
their employability or start their own business with their 
newly acquired skills.

We are excited this year to have developed a new 
partnership between Oliver House School in Clapham and 
Junkabal. Children, teachers and parents at Oliver House 
has been involved in various fundraising activities to raise 
£3138.11 for the school and pupils from both schools 

are exchanging letters, pictures and videos in a language 
and cultural exchange in the beginning of a long-term 
partnership between the two schools.

We have also funded two scholarships this year.

Nohemí and Melany are now 13 years old and in 7th Grade. 
Although both girls have to get up early to help with house 
work and looking after their siblings they have great energy 
for learning every day at Junkabal, a place where they both 
have the chance to be a child and continue to perform well 
whilst their parents work hard to improve their standard of 
living.

Kazakhstan
We worked with our previous partner in Almaty, Kazakhstan 
Foundation for Cultural, Social and Educational Development 
(KFCSED), in particular supporting Kumbel Training Centre. 
There, disadvantaged girls aged 16-19 years from Almaty 
and the rural surrounding areas learn the skills they need 
to get high-quality jobs in the hospitality, tourism and 
catering sectors. 

Our impact
Building on our previous collaboration, the nationally praised 
‘Be Aware, Be Safe’ positive relationships and domestic 
violence awareness programme, we helped KFCSED 
investigate how to make the programme available to more 
people. Our staff and volunteers also provided support for 
KFCSED as they searched for new sources of funding, as well 
as conducting research on the context of their programmes, 
making contact with the Kazakhstani diaspora in London and 
hosting a member of KFCSED’s staff for the Trust Women 
conference (see page 25 for more details). 

Nigeria
Working with Lantana College in Enugu, Nigeria, we once 
again supported programmes helping vulnerable women 
to develop vocational skills, leading them find stable 
employment following graduation.  Our research has shown 
that these women will double their family income through 
their first job: a transformative change. 

Our impact
Last year we continued to fund scholarships for the two-year 
vocational training programme in catering and hospitality 
services for 10  young women from Enugu and the 
surrounding states.

Nohemí:
“I like everything about the school, it always 

feels like a very relaxed place. When I go 
home me and my siblings, Luis, Sofia and 
Estefani, help our mum around the house 

and then we start our homework. Thank you 
[to the Wonder Foundation] for believing in 

me and thank you for your support.”

Melany:
“Junkabal School is very special to me. It 

feels like home. My life will be very different 
when I graduate in four years thanks to my 

scholarship. I am excited to find out what my 
passion is and continue my studies

Akerke, Kumbel student
“Since I started attending [Kumbel Training 

Centre] I have become more open, discreet. 
I’m very happy about that. I wasn’t really 
interested in the hotel industry before, I 

wanted to be a chef. But the project made 
me realise how interesting it was and now I 
want to run not only my own restaurant, but 

also my own hotel.” 

Nnena, student at Lantana College
“My brother promised to pay my school fees 
but by the time I got admission to Lantana 
he couldn’t. It made me want to despair. 

However, Lantana called my mother to the 
school and they told us I had a scholarship. It 
was a wonderful surprise. I will like to work 
in a hotel when I graduate; having a good 
job will allow me to do many things. I will 
train my siblings and help people who find 
it difficult to go to school because of lack 

of money. I am very grateful to the Wonder 
Foundation for taking this financial burden 

and giving me a future.” 
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Peru
This year we worked once more with Condoray College to 
provide scholarships for girls from low-income families to 
train for employment in Peru’s growing tourism industry. 

Our impact
We principally engaged in recruiting new supporters and 
fundraisers in the UK to extend their individual support to 
Condoray. This included, for example, facilitating small-scale 
events in London explaining the project and fundraising for 
scholars (for more details see page 18). 

Philippines
We continue to support our key partner, the Foundation 
for Professional Training Inc. (FPTI).  Since 1986, FPTI has 
delivered its two-year dual-training programme which 
equips students from urban and rural poverty, with few 
opportunities, to break the cycle of poverty through 
training in hospitality and culinary arts, coupled with 
strong elements of mentoring, personal development and 
work attitudes training.  Over the years, close to 100% of 
graduates have secured full time employment within one 
month of graduation. 

Our impact
Wonder has: 
� Funded 42 scholars according to their individual needs, 

including tuition and other matriculation fees, food, board 
and transportation allowances

� Provided expertise and capacity building to FPTI and its 
five operating schools in the development of their (a) 
human resource capabilities and systems in response to 
the growth of FPTI’s workforce and in response to the 
mandatory changes in the national education sector  (b) 
accounting and finance functions to ensure that these are 
standardized and robust for the next phase of growth.

� Supported development of an institutional child and 
student protection policy to ensure that all FPTI students 
are protected from the risk of abuse and exploitation 
while both in the school and in the workplace during the 
on-the-job training period. The policy and implementing 
procedures were developed in consultation with school 
management staff and the industry partners to ensure 
multi-stakeholder buy-in.

� Increased the visibility and communication of FPTI’s work 
through the re-development and maintenance of their 
website and social media channels.

United Kingdom
Christmas Lights Campaign: Responding to the local needs 
of 100 families

For the third year Wonder has worked with CARIS 
Haringey and Park Lane Children’s Centre to bring relief 
and joy at Christmas to families – through our Christmas 
light campaign – living in poverty in Haringey and Tottenham 
in North London. An estimated 1 in 3 children in London 
do not own a book which significantly prohibits their ability 
to learn and develop at an early age. This year we were 
particularly grateful for donations of books from Pickled 
Pepper Books, The Alligator’s Mouth Bookshop, and Walker 
Books. 

Our impact
Around 100 families this year received gifts of toys, books, 
food, toiletries and clothing as part of the 2016 campaign. 
The campaign also received donations from Unilever, IKEA 
Tottenham, The Laurels School, London Fields Primary 
School, and customers of Romulo Cafe, residents of 20 
Palace Street, Fashion Awareness Direct and many generous 
individual donors. 

Jenica, student at FTPI, Philippines

“I didn’t know what to do after High School 
because my family couldn’t afford to send 
me to college. One day, I was working as a 

housemaid for my aunt’s friend who referred 
me to my school because she knows about 

our family situation. The most interesting 
thing that I learned is to put love on what 
I am doing. My favourite part of my study 
is baking, because we were asked to be 
creative in our designs. My mentor helps 

me a lot. She always guides me especially in 
times of failure and problems. My mother 
succumbed to cancer last summer and my 
mentor was there to advise about how to 

face my problems and to be strong. With her 
help, I learned to persevere. I want to work 

in the food industry to help my family in their 
needs and so that I can help my siblings to 

finish their studies.”
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PARTNER VOICE

Suzy Mmaitsi, tutor at Tewa 
College, in Kilifi, Kenya, tells us 
why her work changes lives:
“ I work at a vocational college in rural Kilifi, where 
many communities live below poverty line. People’s 
level of education here is almost zero.  The boys 
go to school until they can communicate, and then 
they are given a fishing rod to earn a living for their 
family. That is it. 

“ But the most neglected child is the girl child. In 
these rural areas, girls are not supposed to go to 
school, and when they reach the age of nine they 
are expected to get married and have children. For 
that reason, sometimes we can’t even communicate 
with them – they only know their native language 
(a mix of Swahili and local languages). Their parents 
tell them they are born to get married, and so 
there is no need for them to go to school. 

“ These attitudes have taught us that, even 
before we get girls to come to study at our college, 

we have to teach their parents first. Unless the 
parents say yes, the child will not come to school. 

“ We have to push families and communities to 
let girls go to school and college. We do outreach 
to teach mothers in the villages literacy, counting, 
speaking – anything that can allow them to do a 
little business.  We also take some of our vocational 
training classes out into the villages, and we show 
them how to bake cakes, for example, using local 
materials in the clay oven to make different items. 

“ When they see the girls communicating, see the 
skills that can help them support themselves and 
raise themselves of poverty, that’s what works. The 
mothers and fathers have seen the reason why 
they should take their children to primary school, 
secondary school so they can go to college. They 
can see there is hope. Our job is to convince them 
that they have to start from somewhere. 

“ When a girl gets married in rural Kenya, they end 
up even poorer than they were before, and the 
cycle of poverty continues. 

“ But when a girl finishes vocational school, she 
goes for a placement with a business and often gets 
a job from there, or even is able to start her own 
business. The income of her family can be doubled 
or tripled, and she can also share the general skills 
she has learned – nutrition, hygiene, budgeting - 
with her relatives. 

“ I have experienced some of this. I grew up in a 
village in Western Kenya, and was the 10th of 19 
children. My parents worked very hard so that my 
sisters and me could go to school, but we simply 
had no money for college. But with the help of a 
village neighbour, I found out about a college in 
Nairobi, gained a place and worked in order to 
have enough money to attend. After three years 
of study I was even given a scholarship to study in 
Manchester, England. 

“ I have now returned to Kenya to pass on what I 
have learned to others. I see girls come into college 
unable to do much, but by the time they finish they 
are changed people. Then, I feel like this work is 
changing the world. 

“ My life has been transformed, but there are still 
many girls who cannot access vocational training. 
These courses can help girls and their parents 
understand why school is valuable. Girls may not 
even own shoes, but once they see where training 
can lead, they tell us how much they want to study 
and to do the best they can. ”
 

Helping young women into school and 
out of poverty in Kenya
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INSTIGATING SOCIAL CHANGE

Wonder has raised awareness 
of the need for and value 
of women’s education and 
empowerment through 
fundraisers and other initiatives.
 

Volunteers
Giving time and money to those 
who need it most
Wonder Foundation’s 162 volunteers in the last financial 
year have played a key role in instigating social change 
across the projects. Project leaders establish strong ties with 
volunteers who organise fundraisers, are actively involved 
in communities and apply their unique skills to improve the 
work that Wonder does. Many of our volunteers have also 
undertaken several different roles. 

Staff also provided opportunities for volunteers to advance 
their skill set, offering training sessions for those interested 
in leading community fundraising activities for Wonder. From 
boats to brunches, our supporters have amazed us with 
their enthusiasm and talent in organising various fundraising 
initiatives, to spread the message of Wonder and to raise 
vital funds for our projects. Our particular thanks go to: Boris 
Dosseh, who raised £1000 for the Ilomba Health Centre 
in Côte d’Ivoire by taking part in the Clipper Round the 
World Boat Race. Gloria Murphy, hosted a Peruvian- style 

brunch with friends to share news and stories of our work 
at Condoray raising over £1600. We were also inspired by 
Caroline Roscoe, who after volunteering with us over the 
summer took part in a cycling challenge to raise £260 for 
Wonder. Meanwhile, Reyes Lora donated the £145 proceeds 
of her recital as part of the Purley Classic concert series. Last 
but not least, George Sanne ran the London Marathon in 4 
hours 52 minutes, raising over £1000. 

Volunteers injected their enthusiasm to help with our 
fundraising. Our Christmas cards proved popular again, with 
our design from volunteer Lulu Kitololo sold online and 
at our winter fundraising events, as well as being sold by 
volunteers. Our annual roof party took on a Filipino theme 
with delicious food and cocktails, live music, lots of dancing 
and only the lightest drop of rain to raise over £2500. 

Thanks to our committee of volunteers, 2016 saw our 
return to the Lansdowne Club in Mayfair for an evening of 
fine food and wine, award-winning musicians and an exciting 
auction and raffle. The Winter Wonderland Ball brought 
together 140 guests, and we are looking forward to the 
ball becoming an annual event for Wonder, with a tropical 
themed gala currently being planned for October 7th 2017. 
We also benefitted from the annual Ashwell House Carol 
Concert, which this year was in aid of both Wonder and our 
partner the Baytree Centre.

As usual, we also hosted a range of dedicated office 
volunteers and interns, working on everything from 
communications to country-oriented research papers. 

Wonder Foundation’s commitment to its volunteers and 
interns’ wellbeing and personal development was recognized 
as we won the 2016 LSE Voluntary Organisation of the 
Year. Additionally, we have been selected to work with UCL 
students as part of the UCL Global Citizenship programme 
for the fourth year running. This year we will be hosting 
teams in both the Voluntary Sector and Active Citizenship 
Strands. In 2016, UCL Global Citizenship volunteers 
explored ideas for income generation.  

Refugees and Vulnerable 
Female Migrants
In the last year we have continued to 
develop our support for vulnerable 
female migrants and refugees, 
working closely with the Baytree 
Centre in Lambeth and continuing to 
build new relationships. 
Women Breaking the 
English Barrier
We undertook our research in London where we spoke to 
66 vulnerable migrant or refugee women. Additionally we 
spoke to 8 community workers and 5 community ESOL 
teachers. We also undertook a literature review to situate 
our study participants’ experience in the wider context. We 
are grateful to all the organisations who helped us for their 
support in this research: 

To complement this work, young filmmaker, Samantha Kanu, 
worked with volunteers to create a moving film, Women 
Breaking the English Barrier, featuring two female refugees, 
Zarlasht Halaimzai and Esmeralda Ahmetaj.  To see a short 
version on the film search “Refugee Week: integration and 
learning English” in YouTube.

Arnub, Research & Policy Intern
I loved interning at Wonder! It was an 
amazing opportunity that gave me real 
responsibility and allowed me to take a 
hands-on approach in researching the 

barriers vulnerable women face when trying 
to access English classes. It’s great to see 

the research I worked on culminate into a 
report that will make a meaningful impact. I 
am confident that the skills I gained through 
this internship will prove helpful in my future 

career goals.  
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We presented the Women Breaking the English Barrier 
research paper and a short film in the Houses of Parliament, 
at an event co-hosted by Refugee Action and sponsored 
jointly by Dame Caroline Spelman MP and Sarah Champion 
MP. Members of Parliament, migrants and charities working 
on refugee and migrant issues all attended, leading to 
fascinating and productive discussions. We continue to work 
with Refugee Action on their #LetRefugeesLearn campaign.

We also worked with National Association for Teaching 
English and other Community Languages to Adults 
(NATECLA) as part of the steering group to shape the Draft 
National ESOL Strategy, which was launched in October 
2016. This is the first UK ESOL strategy to include reference 
to the specific needs of female learners. 

Finally, following our report we were consulted by the 
Syrian refugee team at the Home Office on their plans, 
which included organising a visit to our partner, the Baytree 
Centre, to learn about their excellent work.  

A Refugee Like Me
In June 2016 we started the ‘A Refugee Like Me’ project, 
a series of workshops shaped by young people for other 
young people and funded by Erasmus+. The workshops 
helped young people to cultivate solidarity with refugees in 
the UK and across Europe, as we partnered with Fundacja 
Sursum (Slovenia) and C.A.R.E. (Sweden) to deliver this 
project. It culminated in the creation of a short film on 
solidarity and the development and dissemination of 

guidance created by young people for young people and 
translated into Swedish and Slovenian. 

We welcomed experts and influencers as part of this 
programme, including MPs Meg Hillier and Kate Hoey, 
Greater London Assembly member Florence Eshalomi, 
councillors, experts, community activists as well as young 
refugees and migrants themselves. We have continued 
this work with young people by offering workshops using 
the materials that we developed to London schools. This 
included an officially listed Refugee Week event at the 
Baytree Centre. We have also provided advice and 
support to young people developing their own solidarity 
initiatives for refugees including skills exchanges, film making 
and language classes.

In February Policy Director Olivia Darby was invited to 
speak at LSE Refugee Week on a panellist including refugees 
and representatives of the Refugee Council, City 
of Sanctuary and Baroness Sheehan. This challenged the 
audience to recognise the real changes to integration and 
solidarity faced by migrants and refugees, challenging them to 
take practical action.

In early 2017 we were invited to take part in an All Party 
Parliamentary Group on Social Integration consultation and 
were later invited to work with other organisations lead 
by Refugee Action on the refugees strand of the Jo Cox 
Loneliness Commission. This gave us the opportunity to 
share the conclusions of our research and amplify the voices 
of the women we spoke to to decision makers rethinking 
UK integration strategies. 

 We have continued to develop our links with Fundacion 
Senara (Madrid) and Widnokrąg (Cracow) as well as 
C.A.R.E. (Malmo). Senara and Widnokrąg, together with 
Sursum and Baytree, have worked with us to put together 
proposals for a support project, FATIMA, for refugee 

women in the UK, Poland, Slovenia and Spain. The initiative 
will promote integration, cultural understanding and learning 
of local languages in each country.
 
This year we were also successful in applying for further 
Erasmus + European funding, for a follow up project to 
‘A Refugee Like Me’, called ‘Knowing Me, Knowing You’. 
In partnership with Fundacion Canfranc and Sursum, 
this project will engage young people in understanding 
and creating policies for the integration of refugees and 
vulnerable migrants.

Sharing Our Vision
In the last year we have had 
many new opportunities to raise 
awareness of our work and of 
the issues facing our partners 
and beneficiaries.
#HerWorkMatters
In May 2016, we teamed up with fellow NGO Lensational, 
who work to empower women around the world through 

photography training, to explore the value of women’s 
work around World Labour Day. This involved collaborating 
around a blog and a series of posts on social media, 
engaging people and organisations from outside our usual 
sphere of influence. 
 

University College London, 
Global Citizen: Voluntary Sector and Active Citizenship 
Olivia Darby presented to two groups of selected UCL 
students spending 10 days on placements in the voluntary 
sector and learning about campaigning. She spoke about 
who owns knowledge and whether local people are experts, 
reframing the power dynamics in charity work to encourage 
more long-term sustainability in project design and support.
 

European Mentoring and 
Coaching Council
Olivia spoke to an audience of around 80 people from 
some of the UK’s largest NGOs on the value of mentoring 
as part of education for poor women and girls at the first 
EMCC Third Sector Forum, challenging more organisations 
to adopt a personalised approach to support vulnerable 
people. Mentoring is one of our five pillars of practice and 
we have partnered officially with the EMCC to develop both 
organisations’ work in this field.
 

UN Commission on the Status of 
Women (CSW)
Olivia attended the Commission on the Status of Women 
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in March 2017, attended by around 4000 people from 
across the world. She met with activists, experts and policy 
makers from around the world. This was our first time at 
this meeting and an opportunity to better contextualise 
the work that our partners are doing within current trends 
in international development, to amplify the voices and 
showcase the work of our partners and to meet people 
who can support our work in different ways. 

Empowering Spaces
We have continued to research into ‘Empowering Spaces’, 
one of our 5 pillars, and have most recently been looking 
at it from a educational neuroscience perspective., with 
the intention of better understanding the factors that build 
female students’ self-esteem and self-belief
 

Warsaw Women’s Club
Olivia was invited to speak to an audience of professionals 
at the Warsaw Women’s Club about Wonder’s work and 
Global Citizenship encouraging Polish women to have 
greater international solidarity and building understanding of 
sustainable development.

Workshops 
In the past year Wonder has provided 11 small workshops 
in the UK to around 150 women fostering community 
engagement, leadership and active citizenship through sharing 
our vision. These have included presentations at OFCOM, 
Credit Agricole and to the ENFID UK Filipino group. 

Creating Partnerships
We have continued to work with National Association 

for Teaching English and other Community Languages 
to Adults(NATECLA) and worked with them on the 
development of a National (England) ESOL strategy with 
the needs of vulnerable women in mind. To further this work, 
we have developed a relationship with Refugee Action.
 We are also working with Beyond the Page to further our 
research into women’s-only ESOL.  
 
We remain members of BOND, NCVO, the Small Charities 
Coalition, Foundation for Social Improvement (FSI) and the 
Gender and Development Network. These networks help us 
to learn from others and to share our experience and that 
of our partners. We have also applied 
to be recognized by UNESCO as a Civil Society partner in 
the 2016/7 round.

Churches
Olivia was invited to talk at St Elizabeth of Portugal Church 
in Richmond, where she spoke about our work with 
refugees and migrants in Europe building solidarity and 
encouraging practical actions

Schools
Wonder has continued to work with schools, including The 
Laurels, Cumberland School, Oliver House and Oakwood 
School, raising awareness of the issues affecting our partners 
and their beneficiaries and offering workshops on Refugee 
Solidarity.  

Community Engagement
Filipino community groups of London, together with the 
support of the Embassy of the Philippines in the UK, 
arranged a screening of the Filipino biopic film General 

Luna.  The event coincided with the celebration of the 70th 
anniversary of diplomatic relations between the Philippines 
and the United Kingdom. Some of the proceeds raised from 
the event were donated to Wonder Foundation to support 
its work with project partners in the Philippines.

Our work engaging with the wider community to learn 
about and get involved with our overseas work continued by 
faciilitating in-country visits for key supporters.  In 
January, seven Wonder donors made a visit to Punlaan 
School and Anihan School in the Philippines.  These visits 
give supporters the possibility of meeting with local project 
staff and the young students, observing the operations the 
projects and even sharing their own professional skills. 

Romulo Café
In September 2016, newly opened Filipino restaurant 
Romulo Cafe in London launched the “Share the Great Taste 
of Opportunity” programme. A donation of 50p is added to 
each bill in support of scholarships for young women at our 
partner schools of FPTI in the Philippines. The programme 
brings full circle the partnership between Romulo Café 
and Wonder Foundation, one where an industry partner 
is directly enabling the support of the education of young 
women who will soon become professionals in the same 
industry.  To date, the contributions from Romulo Café 
amount to the support for one full scholarship. This year, we 
also formalised a partnership with the Ajos Trust, a cultural 
charity that supports education scholarships for young 
people from Quezon province in the Philippines. Its support 
of one full scholarship of a student from Ajos National High 
School demonstrates their commitment to providing a real 
progression pathway for high school graduates to gain the 
necessary skills to land real employment opportunities. 

Universities and 
Volunteering Services
We have continued to work closely with the LSE Volunteer 
Service, the UCLU Volunteering Services Unit and 
Westminster University Business Experience Team. Through 
these relationships we have been able to exchange best 
practice on supporting volunteers as well as recruited 
volunteers both for our projects in the UK.

Marketing and Social Media
Our social media communities continue to expand reaching 
more than 900 Twitter followers and 1,500 Facebook likes, 
up by more than 60% compared to last year. Our social 
media outreach was key in promoting project events and 
establishing new contacts from different organisations which 
later translated into real-life meetings. Newsletter contacts 
also increased by 80%. We’ve worked to tailor our content 
better to different interest groups, sending regular monthly 
emails to keep our stakeholders updated with our work. 

We continued to engage around 9,000 website users this 
year. We also began working on search engine optimisation 
(SEO) and redesigning the website to help our work reach 
and engage even more people online. We have also worked 
to feature Wonder in the media and on the websites of 
other community organisations in the UK, doubling our 
external media and blogging output from last year. Our work 
was mentioned or featured in the London Evening Standard, 
The Guardian Witness, the London Economic and many 
more enabling us to build a wider network through which to 
share our stories and to participate in bigger conversations 
in the sector. We also continued to post regular blogs on 
our own website, relating our work to the news.
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SHARING bEST PRACTICE

Wonder works to form 
opinion and provoke civic 
action on issues affecting 
vulnerable women and children. 
This is achieved through our 
engagement with beneficiaries, 
experts, policymakers, donors 
and contributors and is informed 
by the experiences of relevant 
local projects. We also organise 
seminars, conferences, and 
workshops as well as write 
reports to raise awareness of the 
issues that concern our partners. 
Raising Awareness
Female Genital Mutilation
Wonder has continued to work with affected communities 
to better understand this practice so as to prevent it. We 
received a grant from Awards for All to continue this work. 
We have continued to engage with the Haringey Harmful 
Practices Working Group.  

Relationships Education
We have continued to be involved with Sarah Champion 
MP’s ‘Dare2Care’ partnership, which aims to ensure that 

every child is safe from abuse and that the normalisation of 
violence in young people’s relationships is challenged and 
attended the launch as one of the contributing organisations. 

Women in Kazakhstan
In November Maria Javier Brugarojas visited the UK and 
presented the work of Kumbel, a project of our partner 
KFCSED, alongside Jans Mynbayeva, who presented the 
report that she authored for Wonder on Women in 
Kazakshtan. This event, hosted at Ernst and Young, was 
attended by people from the British Kazakhstan community, 
academics and others interested in women’s empowerment 
in the region. The report has received praise from as far 
afield as Australia, casting light on an often-forgotten region. 
 

Capacity-Building
We have continued to work with each of our partners to 
identify how we can support them to increase their impact. 
In addition to the work below with specific partners Olivia 
was invited to attend a conference in Rome where she 
gave support and training to organisations working with 
women in 14 countries across Latin America, Africa and Asia, 
including representatives from our partners in Cameroon, 
Côte d’Ivoire, Kenya, Honduras, and the Philippines. 

DR Congo
In 2016 we worked with ISSI, Binza Maternity Hospital and 
Kimbondo Training Centre in applying for the  DFID’s Girls 
Education Challenge and UK Direct Aid funding streams for 
programmes relating to health education, clinical hygiene and 
hospitality skills programmes. As a result we have increased 
our partners’ capacity for future funding applications to 
major international funders.

Guatemala
We supported Fundacion Junkabal with a successful 
application for funding from the ACWW for their vocational 
training project. We also assisted with funding applications 
to VGIF and Tinker Foundation and established a link 
between UK-based travel organisation Inspired Ventures 
and Fundacion Junkabal and look forward to supporting this 
developing partnership.

India
Wonder Foundation has provided Kamalini business 
development support by helping them co design with 
beneficiaries’ logical frameworks to use in projects to 
be delivered. Wonder has undertaken research into the 
situation for women and girls in Haryana, where Kamalini is 
situated. This has furthermore helped in successful funding 
applications to local funders who have been impressed by 
the quality of the project design of Kamalini.

Kazakhstan
We supported the Director of KFCSED, our partner, to get 
a scholarship to attend the Thomson Reuters Foundation’s 
‘Trust Women’ conference in 2016. This was a great 
opportunity for KFCSED to gain knowledge from NGOs 
and changemakers across the world and to share their own 
experience in central Asia, a region often not represented at 
such events.  We have further supported KFCSED increased 
their fundraising capacity to further on the development of 
women and girls in urban areas in Kazakhstan.

Nigeria
In 2016 we supported Women’s Board to develop their 
capacity to apply for funding from overseas governments 

and agencies, helping them to develop their monitoring and 
evaluation systems. We have also supported them in 
applying for grants and have undertaken research to be 
published next year. 

Philippines
We submitted an abstract to the UKFIET 2017 conference 
at Oxford University. This year’s theme is, ‘Learning and 
Teaching for Sustainable Development: Curriculum, 
Cognition and Context’. We will be presenting on the 
impact of mentoring on the employability of the students 
within the FPTI schools in the Philippines. 

Poland
We have developed a relationship with a new partner, 
Stowarzyszenie Panorama, an NGO based in Poznan and 
aimed at educating and promoting education for women 
and girls. So far we’ve worked together to better 
understand the barriers that refugee and migrant women 
face when seeking to rebuild their lives in Poland. 

Spain
We continued to work with Fundacion Senara and 
Fundacion Canfranc, which has raised over €40,000 to 
work with young women developing their employability 
skills through volunteering thanks to our support. We 
also received Virginia Lopez Colungo an Erasmus + EVS 
volunteer who supported our work with migrant women 
and refugees as well as developing her own research skills. 
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STRUCTURE, MANAGEMENT 
AND GOVERNANCE
Governing Document
Wonder Foundation is registered under the Companies Act 
1985 as a company limited by guarantee and not having 
capital divided by shares.

The company was incorporated on 24 January 2012 and 
is a registered charity constituted as a limited company 
under the Memorandum and Articles of Association. The 
charity registration number is 1148679 and the company 
registration number is 7921757.
 

Recruitment and 
Appointment of Trustees
The Chair is a Director appointed by the Board of 
Directors who may at any time revoke such appointment. 
The Chair has no functions or powers except those 
conferred by the articles or delegated to him or her by the 
directors. The Board of Trustees have power to appoint 
additional Directors/Trustees as it considers fit to do so, 
however, they must retire at the subsequent Annual 
General Meeting (AGM) and be reappointed by the 
members. Additionally members can propose new 
directors in advance of the AGM in accordance with the 
steps set out in the Memorandum and Articles.

At the first AGM all the directors were required to retire 
from office unless by the close of the meeting the members 
had failed to elect sufficient directors to hold a quorate 
meeting of the directors.  The Trustees in office in the year 
2014-15 are set out on page 2. At each subsequent AGM 
one third of the directors or, if their number is not three or 
a multiple of three, the number nearest to one-third, must 
retire from office.

The Trustees have no beneficial interest in the company 
other than as members, The Trustees are also directors 
of the company. All of the Trustees are members of the 
company and guarantee to contribute £1 in event of 
winding up.

Trustee Induction 
and Training
The Trustees maintain a good working knowledge of charity 
and company law and best practice by attendance of charity 
and company courses run by external providers. New 
Trustees are given copies of the Memorandum and Articles 
of Association.

Organisation
The company is organised such that the Trustees meet 
every six months to manage its affairs. The Trustees are 
members from a variety of backgrounds with relevant 
professional experience. The chair, vice-chair and finance 
director meet on a bi-monthly basis.

The daily operations are the responsibility of the Executive 
Director, who reports formally to two appointed Trustees 
on a monthly basis and quarterly  to the board of Trustees.
There are separate committees for Finance, Personnel and 
Fundraising. These meet as and when required.
 

Reserves Policy
The Trustees consider it prudent to maintain an adequate 
level of unrestricted reserves and are working towards 
ensuring that there is a minimum level of three months 
expenditure in the general funds.
 

Risk Management
The Trustees have examined the major strategic and 
operational risks which the Charity faces and confirm 
that systems are in place to enable regular reports to be 
produced so that the necessary steps can be taken to 
lessen these risks.
 

Public Benefit Statement
The Trustees confirm that in accordance with Section 4 of 
the Charities Act 2006, they have due regard to the public 
benefit guidance published by the Charities Commission. 
They confirm that the activities of the Charity are for the 
benefit of the public in general.

Examiners’ report 
to the trustees of 
Wonder Foundation
Respective responsibilities of trustees 
and examiner
As set out on page 26, as the charity’s 
trustees you are responsible for the 
preparation of the financial statements. 
The charity’s trustees consider that 
an audit is not required for this year 
(under section 43(2) of the Charities 
Act 1993 (the 1993 Act)) and that an 
independent examination is needed.

It is our responsibility to
• examine the accounts under 
section 43(3)(a) of the Act;
• to follow the procedures 
specified in the General Directions 
given by the Charity Commission 
under section 43 (7)(b)of the Act;
• and to state whether particular 
matters have come to our attention.

Basis of independent examination
Our examination was carried out in 
accordance with the General Direction 
given by the Charity Commissioners. An 
examination includes a review of the 
accounting records kept by the Charity 
and a comparison of the accounts 
presented with these records. It also 

includes consideration of any unusual 
items or disclosures in the accounts, 
and seeking explanations from you as 
trustees concerning any such matters. 
The procedures undertaken do not 
provide all the evidence that would be 
required in an audit, and consequently 

we do not express an audit opinion on 
the view given by the accounts.

Independent examiner’s statement
In connection with our examination, 
no matter has come to our attention:

(1) Which gives us reasonable 
cause to believe that in any material 
respect the requirements,
* to keep accounting records in 
accordance with section 41 of the Act; 
and
* to prepare accounts which 

accord with the accounting records 
and comply with the accounting 
requirements of the Act.

have not been met; or

* that the statement of accounts 
does not comply with any requirements 
of regulation 3 of the Charity (Accounts 
and Reports) Regulations 2000, except 

the requirements specified in sub 
paragraphs (a) and (b) of paragraph 
(5) of that Regulation, or

(2) to which, in our opinion, 
attention should be drawn in order to 
enable a proper understanding of the 
accounts to be reached.

Wenceslaus Faria FCCA
Faria and Associates
Chartered Certified Accountants
21 Hinton Avenue, Hounslow, Middlesex TW4 6AP

25 September 2017

We report on the accounts of the Trust for the year ended 31 March 2017, which are set out on pages 28 to 30.

Signed
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CURRENT ASSETS
Debtors
Cash at bank and in hand

Total Current Assets

CURRENT LIAbILITIES
Trade creditors
Other creditors

Total Current Liabilities

NET ASSETS

FUNDS

   General Funds

   Total Unrestricted Funds

Restricted Funds
   DR Congo
   Awards for All (FGM Safeguarding)
   Santander (Intern support)
   Easier Transitions
   Guatemala 
   Ivory Coast
   Nigeria
   Philippines
   Refugees
   Thames Foundation
   Entre Tech Skills

Total Restricted Funds

TOTAL FUNDS

Note 2017 
£ 

2016
£ 

Approved by the Trustees on 30 November 2017

Modupe Da Silva
Trustee

Balance sheet
as at 31 March 2017

24

8
9

10

   

   

11

   

800
46,359

47,159

-
(3,040)

(3,040)

44,119

(983)

(983)

10,865
6,863

94
759
148
13

14,430
1,310

512
7,393
2,716

45,103

44,120

-
57,468

57,468

-
(6,191)

(6,191)

51,279

15,045

15,045

219
2,716

-
-

253
240

24,729
222
462

7,393
-

36,233

51,278

Statement of 
financial activities
for the year ended 31 March 2017

INCOME AND ENDOwMENTS 
FROM
   Donations and legacies (inc Gift Aid)

Other Trading Activities
   Fundraising
   Collections
   Sundry

Income from Charitable Activities
   Grants

TOTAL INCOME AND 
ENDOwMENTS

EXPENDITURE ON
Raising Funds
   Fundraising
 
Charitable Activities
   

TOTAL RESOURCES EXPENDED

Transfer between funds

Net Income/(Expenditure)

Reconciliation of Funds

Total Funds brought forward

TOTAL FUNDS CARRIED 
FORwARD

2  

3

4

 
5

6

7

Note Restricted 
Fund 

£

Unrestricted 
Fund 

£ 

Total 
2017 

£ 

Total 
2016 

£ 

  16,790

    
11,594

   -
-

   83,532

111,916

   1,466
 

101,582
 

103,048

8,869

36,233

45,103

 30,602

   
15,987

   4,781
3,805

   6,830

62,005

   9,969
 

68,063

78,032

(16,027)

15,044

(983)

  47,392

   
27,582

   4,781
3,805

   90,362

173,921

   11,435
 

169,645

181,080
   

(7,158)

51,278

44,120

  40,143

   
11,499

   10,090
9,695

   59,778

131,205

   1,554
 

157,724
   

159,278

(28,074)

79,352

51,278

2015
£ 

3,375
78,354

81,729

(1,377)
(1,000)

(2,377)

79,352

27,810

27,810

743
-

415
9,983

-
240   

32,768
-
-

7,393
-

51,542

79,352
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1ACCOUNTING 
POLICIES

(a) Basis of Preparation
The financial statements have been 
prepared under the historical cost 
convention with items recognised 
at cost or transaction value unless 
otherwise stated in the relevant notes 
to these accounts. The accounts have 
been prepared in accordance with the 
Statement of Recommended Practice: 
Accounting and Reporting by Charities 
(FRS 102) preparing their accounts 
in accordance with the Financial 
Reporting Standard applicable in the 
UK and Republic of Ireland (FRS 102) 
issued on 16 July 2014 and with the 
Charities Act 2011.

(b) Company status
The Charity is a company limited 
by guarantee. The members of the 
company are the trustees. In the event 
of the charity being wound up, the 
liability in respect of the guarantee 

is limited to £1 per member of the 
chariity.

(c) Fund Accounting 
- Restricted Funds are those Funds 
subject to specific conditions by 
donors.
- Unrestricted Funds are those funds 
available to use at the discretion of 
the board of trustees to achieve any 
charitable purpose that falls within 
Wonder Foundation’s charitable 
objectives.

(d) Income and endowments
Income is account for on a receipts 
basis, or when legal entitlement occurs, 
receipt is certain and the amount can 
be quantified with reasonable accuracy.  
Donated facilities are included at the 
value to the charity where this can be 
quantified and a third party is bearing 
the costs.

(e) Expenditure

Expenditure is accounted on an accruals 
basis and has been classified under 
headings that aggregate all costs related 
to the category. Costs of generating 
funds include direct expenditure and 
overhead costs to support fundraising 
activities. Expenditure to support 
main objects of the charity are shown 
separately in Charitable Activities.

(f) Taxation
Wonder Foundation has charitable 
status and therefore is not liable to 
pay tax.  All UK VAT is applied to the 
relevant line of expenditure and is not 
recovered.

(g) Volunteers and staff
Work in the office is undertaken by 
3 members of staff, 1 consultant and 
several volunteers, who give their time 
free of cost. The financial implication 
of this voluntary contribution is not 
reflected in the financials statements.

Notes to the 
Financial Statements

 -
3,752
3,038

10,000
- 

               
16,790

Donations - General
Donations - Individuals
Donations - Corporate
Donations - Other
Gift Aid Recovered

TOTAL

160
21,142
2,382

525
          6,393

30,602 

160
24,894
5,420

10,525
6,393

          
47,392

7,393 
10,574
11,326 
2,347
8,503 

              
40,143 

2DONATIONS AND 
LEGACIES

Restricted 
£

Unrestricted 
£

2017 
£

 2016
 £

Cashflows from Operating Activities

Net cash provided by operating activities

Cashflows from Investing Activities

Dividends, interest, rent from investments
Proceeds from the sale of property, plant & equipment
Proceeds from the sale of investments
Purchase of investments

Net cash provided by investing activities

Cashflows from Financing Activities

Repayments of borrowing
Cash inflows from new borrowing
Receipt of endowment

Net cash provided by financing activities

Change in cash and cash equivalents in period

Cash & cash equivalents at the beginning of the period

Change in cash & cash equivalents due to exchange rate movements

Cash & cash equivalents at the end of the period

Note 2016 
£ 

2015
£ 

Statement of Cash Flows 
for year ended 31 March 2017

14

15

(20,885)

-
-
-
-

-

-
-
-

-

(20,885)

78,354

-

57,468

(10,509)

-
-
-
-

-

-
-
-

-

(10,509)

88,863

-

78,354
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-
-

2,900
-

720
5,339

-
-

1,000
1,635

11,594

10,000
1,000

67,281
3,000

-
2,000

250

83,351

Fundraising events 
Christmas Lights 
DR Congo - ISSI 
DR Congo - Liziba
Guatemala - Junkabal
Philippines 
Refugees
Christmas Cards 
Ivory Coast
Peru

Total

Big Lottery Fund: Awards for All
Santander
EU Erasmus Plus
Souter Charitable Trust
Big Lottery Fund: Celebrate
Ajos Trust
Other

Total

15,343  
520

-
-
-
-
-

125
-
-

15,987

-
-
-
-

6,830
-
-

6,830

15,343
520

2,900
-

720
5,339

-
125

1,000
1,635

27,582

10,000
1,000

67,281
3,000
6,830
2,000

250

90,181

Restricted 
£

Unrestricted 
£

2017 
£

 2016
 £

-
187

-
233

5,852
4,112

462
652

-
-

11,499

-
-
-
-
-
-
-

-

3FUNDRAISING

1,466 
-

1,466

Fundraising Expenses
Travel

Total

9,969 
-

9,969

11,435
-

11,435

Restricted 
£

Unrestricted 
£

2017
£

 2016
 £

1,425
128

1,554

5RAISING FUNDS 

3GRANTS

-
2,140

31,150
26
68

1,116
9,869
1,620

88

46,077

Rental Hire
Travel
Charitable Expenses
Volunteer Expenses
Bank Charges
Office Costs
Salaries
Legal & Professional
IT Costs

Total

-
-
-
-
-
-
-
-
-

-

-
2,140

31,150
26
68

1,116
9,869
1,620

88

46,077

Restricted 
£

Unrestricted 
£

2017
£

 2016
 £

-
11

28,367
-

119
96

4,081
3,655

585

36,914

6CHARITAbLE   
           ACTIVITIES  
           ENTERPRISE SKILLS -                                                
            EASIER TRANSITIONS

759
34

1,500
203

3,778
15,475

300
69

22,118

Travel
Bank Charges
Charitable Expenses 
Volunteer Expenses 
Office Costs
Salaries 
Legal & Professional
IT Costs

Total

-
-
-
-
-
-
-
-

-

759
34

1,500
203

3,778
15,475

300
69

22,118

Restricted 
£

Unrestricted 
£

2017
£

 2016
 £

-
-

415
-

526
6,604

-
38

7,583

6CHARITAbLE   
           ACTIVITIES  
           ADVOCACY EDUCATION                   
 IN THE UK

250
1,227
6,634

825
-

12,700
9,092
1,683

32,411

Kenya (CHEP)
Ivory Coast (Ilomba)
DR Congo (ISSI)
Guatemala (Junkabal)
DR Congo (Liziba)
Nigeria (Lantana)
Philippines (FPTI)
Peru (Condoray)

Total

-
-
-
-
-
-
-
-

-

250
1,227
6,634

825
-

12,700
9,092
1,683

32,411

Restricted 
£

Unrestricted 
£

2017
£

 2016
 £

-
-

8,308
5,599

233
12,650
4,659

-

31,449

 
           OVERSEAS PROjECTS FOR         
 TRAINING OF wOMEN

Restricted 
£

Unrestricted 
£

2017
£

 2016
 £

 
           CHARITAbLE ACTIVITIES                     
 IN THE UK

-
- 
- 
- 
- 
- 

70 
- 
- 
- 
- 

906
- 

              -
-
-
-

976

Thames Foundation (Travel)
Christmas Cards
Christmas Lights
Rent and Service Charge
Cleaning
Travel
Charitable Expenses
Volunteer Expenses
Bank Charges
Office Costs
Consultant Fees
Salaries
Training Costs
Legal and Professional
Subscriptions
IT Costs
Other

TOTAL

-
-
-

500
1,840
1,415

666
1,592

162
980
790

58,887
-

609
213
360
58

68,083

-
-
-

500
1,840
1,415

736
1,592

162
980
790

59,783
-

609
213
360
58

69,039

-
652
71

4,875
1,340

-
345
771
141

1,458
11,550
56,690

-
3,124

269
492

-

81,778
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1 MOVEMENT OF 
RESTRICTED FUNDS1

-
-

-

-

Rental Charge - office space
Project Manager Salary - 6 
months
Consultant Fees (Project 
Manager)

TOTAL

-
-

-

-

-
-

-

-

Restricted 
£

Unrestricted 
£

2017 
£

 2016
 £

1,500
6,272

8,075

15,847

7 TRANSFER bETwEEN 
FUNDS

Social Security Costs 
(PAYE & NI) 
Consultancy Fee
Rent
Independent Examiner’s Fee

TOTAL

Prepayments (Wonder Ball 
venue deposit)

TOTAL

800

800

2017 
£

 2016
 £

-

-

8 DEbTORS

Bank
Bank Float

TOTAL

46,067
292

46,359

2017 
£

 2016
 £

57,342
127

57,468

9 CASH AT bANK AND  
 IN HAND

0 OTHER CREDITORS1
1,039

-
1,500

500

3,039

2017 
£

 2016
 £

1,694
2,495
1,500

500

6,189

Net expenditure 

  Changes in:
     Trade and other debtors
     Trade and other creditors
     Cash generated from operations
     Net cash used in operating activities
     
Net decrease in cash
Cash at beginning of year

Cash at end of year

(7,158)

(800)
(3,150)

(11,108)
(11,108)

(11,108)
57,468

46,360

2017 
£

 2016
 £

(28,073)

3,375
3,812

(20,886)
(20,886)

(20,886)
78,354

 
57,468

220
-
-
-

240
253

24,729
221

-
7,393
2,716

462
-
-

-

36,234

DR Congo (ISSI)
Kenya (CHEP)
Easier Transitions
Condoray (Peru)
Ivory Coast
Guatemala (Junkalbal)
Nigeria (Lantana)
Philippines (FPTI) 
Philippines (Punlaan) 
Thames Foundation
Entre Tech Skills Dev
Refugees
Santander
Awards for All (FGM 
Safeguarding)
Calais Appeal

TOTAL

17,280
250

46,836
1,683
1,000

720
2,400

10,131
50

-
-

20,496
1,000

10,000

70

111,916

6,634
250

46,077
1,683
1,227

825
12,700
9,042

50
-
-

20,446
906

3,137

70

103,047

Balance at
1 April 2016

£

Incoming 
Resources

£

Expended

£

Balance at 31 
March 2017

£

10,866
-

759
-

13
148

14,429
1,310

-
7,393
2,716

512
94

6,863

-

45,103

2 CASHFLOwS FROM 
OPERATING   
ACTIVITIES1
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LEGAL AND ADMINISTRATIVE 
INFORMATION
Trustees                                                          
Ekene Ngwuocha (Chair)
Alejandra Fabrega (Vice-Chair)           
Modupe Da-Silva (Treasurer)
Dr Richard Adams (resigned January 2017)
Nadia Bettega (resigned January 2017)
Philip Hunt (resigned January 2017)
Maria Carmen Gonzalez
Julie Hudtohan
Christine Rintari (from January 2017)

Company Secretary                                       
Olivia Darby

Executive Director                                   
Olivia Darby
 

Registered Office                                            
10 Wellesley Terrace
London
N1 7NA

Independent Examiner                                         
Wenceslaus Faria FCCA
21 Hinton Avenue                                                         
London TW4 6AP

Bankers                                                      
HSBC Bank PLC
Lion House
25 Islington High Street
London N1 9LJ

Staff                                                                        
Olivia Darby
Emily Loud
Ruth Clark

Project Managers                                                  
Olive Ahmed
Charlene Ching
Nadia Bettega

Professional 
Advisers       
Marjory Clark
Chisom Emecheta
Dr Raheal Gabrasadig
Raphaella Gabrasadig
Lorena Ghigo 
Dr Lucy Nyaguthii Gikonyo
Tseday Hailu
Audrey Mandela
Gina McAdam
Belinda Nwosu
Marion Osieyo
Pamela Pemberton
Maia Phutkaradze
Jojean Porte
Sarah Whittam
Suzy Wood

Partners
UK                           
Baytree Centre
CARIS Haringey
Park Lane Children’s Centre

Europe                  
C .A.R.E. Malmo
Fundacija Sursum
Fundacion Canfranc
Fundacion Senara
Kopienas Attīstbas Centrs
Stowarzyszenie Panorama
Widnokrąg
 

Africa                             
Association pour le Développement Social et Culturel
Centre Congolais de Culture de Formation 
et de Développement                                                             
Kianda Foundation
Nurisha Trust
Women’s Board - Educational Cooperation Society

Americas               
Fundación Junkabal      
Instituto de Educación Superior Tecnológico 
Privado Condoray
Escuela Técnica de Hotelería Los Sauces

Asia                       
Foundation for Professional Training, Inc.
Kazakhstan Foundation for Cultural, Social and 
Educational Development                    
Protsahan Trust

Interns/Office
Volunteers                      
Alexandra England
Alice N’Deye Tall
Ami Saji
Anneka Patel
Annie Osborne
Arnub Farooqi
Aurora Fernandez
Beth Rochford 
Carmyn Polk
Caroline Roscoe
Charlie Darlington
Christina Kalachani
Ciara O’Sullivan
Claudia Valdeviejo
Daria Stotskaya
Deren Phillips
Eleanor Peake
Ellie Buckley

Elodie Read
Eva Koumaglo
Hsiang-Yun Lai
Jans Mynbayeva
Julia Liborio
Laine Caruzca
Linet Juma
Lola Afolabi
Lola Godeau
Lorena Lopez
Virginia Lopez Colungo
Lowri Williams
Lucinda Goodworth
Lucinda Hoy
Meenakshi Yadav
My Linh Dang
Nicole Nelson
Nnenda Chinda
Ozioma Aheneku
Ranjita Dilraj
Remya Nair
Saira Ali

Samantha Kanu
Sorcha Hughes
Syme de Leon
Tippi Kantanar
Yazmine Mazon
Yurii Orlov
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Funders                                                     
Big Lottery Fund: Awards for All England
Big Lottery Fund: Celebrate England
European Commission Erasmus +
Evan Cornish Foundation
Souter Charitable Trust
The Austin Bailey Foundation
The Bridgewater Charitable Trust
 

Corporate 
Supporters                    
Addison Lee 
Aiirkey
Alligator Mouth Books 
Bank of America Corporation
BP
Deutsche Bank AG
IKEA Tottenham
La Tua Pasta
Mountain Guides Iceland
Panoptic Performance
Pickled Pepper Books 
Romulo Café London
Unilever
Walker Books

THANK YOU!

Thank you to all our partners, 
fundraisers, supporters and friends 
for all your support!

Special 
thanks to our 
supporters
Adonna Francis
Alan Fothergill 
Alejandra Fabregas
Alejandra Limones
Alvise Marin
Andrew Pointer 
Andria Francis
Anna-Sofia Le No’ach
Azahara Cabrera
Barbara Akakpo
Bonnie Chiu
Bonnie Gilmore
Boris Dosseh
Bruce Bower
Catalina Geib
Caroline Roscoe
Charlotte Bolland
Charlotte Taylor-Evans & John Evans
Cristina Cleary
Cristina de la Torre
Domi Thompson
Dr Charlie O’Donnell & Marilu Nuila
Eduardo Zapata
Ekene Ngwuocha
Elaine Manalo
Esmeralda Ahmetaj
Gabi Geist

George Sanne
Gloria Maria Murphy
Izzy Cumming-Bruce
JJ Formento and the Ajos Trust
Joel Furze
Jojean Porte
Jonathon and Barbara Adams
Julie Hudtohan
Laima Bendziunaite
Lilian Banegas
The Laurels School
Lester Gonzalez Calderon
London Fields Primary School
Maria de la Torre
Maria Nogra
Mark Hatfield
Maryssa Gabriel
Milagros Remersaro 
Monica Dobrowolska
Morwenna Darby
Myriam Zapata
Nadia Bettega and Richard Adams
Natasha Purcell
Oliver House School
Raphaella Gabrasadig
Residents of The View, 20 Palace Street
Reyes Lora & Letitia Marquez
Rosie Bowker & Ensemble Nova Luce
Rowena Romulo
Rufina and Romulo Maderas
Sara Santos Ugarte
Shefali Roy
Stephanie de la Sayette

St Elizabeth of Portugal Church, 
Richmond, London
St Richard’s Church, Chichester with 
Our Lady of the Assumption, Bosham
Tarela Ghormorai
Tseday Hailu
Uzoma & Ola Igboaka
Victoria Kolade & Family
Xiang Cheng
Zarlasht Halaimzai
Zoe Sorkin



Registered Company No: 7921757
Registered Charity No: 1148679

www.wonderfoundation.org.uk
10 Wellesley Terrace
London N1 7NA 
contact@wonderfoundation.org.uk


